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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. ALBERT' S COLLEGE, ERNAKULAM

Name of the head of the Institution

DR. ML JOSEPH

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +914842394225
Mobile no. 8330833334

Registered Email

mai | @l berts. edu.in

Alternate Email

i gac@l berts.edu.in

Address PB No 3043 Banerj ee Road
City/Town Er nakul am

State/UT Ker al a

Pincode 682018

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

09- Mar - 2016

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR NI SHA THOMII VARGHESE

Phone no/Alternate Phone no.

+918330833335

Mobile no.

9846057543

Registered Email

mai | @l berts. edu.in

Alternate Email

i gac@l berts. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv al berts. edu. i n/ wp-conten
t/ upl oads/ 2021/ 12/ AQAR- 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. al berts. edu.in/wp-content/u
pl oads/ 2020/ 03/ 2019- FARE- CAL ENDER. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B++ 81. 00 2003 21- Mar-2003 | 30- Dec-2009
2 A 3.23 2009 31- Dec-2009 | 30-Dec-2014
3 A 3.24 2016 29- Mar - 2016 | 31-Dec-2021
6. Date of Establishment of IQAC 01-Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.alberts.edu.in/wp-content/uploads/2021/12/AQAR-2018-19.pdf
https://www.alberts.edu.in/wp-content/uploads/2021/12/AQAR-2018-19.pdf
https://www.alberts.edu.in/wp-content/uploads/2020/03/2019-FARE-CALENDER.pdf
https://www.alberts.edu.in/wp-content/uploads/2020/03/2019-FARE-CALENDER.pdf

Academ ¢ Audit 17- Feb- 2020 155
31
Al bertian Star 06- Jan- 2020 105
31
I nt ernati onal Webi nar: 11- Nov- 2020 92
Transform ng Lives 1
t hrough Soci al
Ent r epr eneur shi p
Nati onal \Webi nar on 20- Aug- 2020 111
Leader shi p Paradi gm 1
Nati onal Sem nar on 11- Aug- 2020 85
Nati onal Education Policy 1
( NEP 2020 for India)
I nt ernati onal Webi nar on 13- Jul - 2020 1154
Cyber Ethics and Youth 1
Rel ati onshi ps
I ntroduction of 09-Jul - 2020 2847
ELear ni ng/ LM5 Pl atform 1
Webi nar on Looki ng Ahead: 18- Jun- 2020 892
Learning and I nspiring 1
Through Uncertain Tines
Webi nar on The New Nor nal 23- May- 2020 1481
i n Education 1
Intell ectual Property 04- Dec- 2020 75
Ri ghts Webi nar Series 1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Aut onony UcC 2016 2000000
2190
I ndi vi dual Early Career SERB 2018 2797162
Research Award 1095
(EC Life
Sci ences)
Institution Start Up SERB 2016 2222000
Research G ant 1095
('Young
Scientist) (EC
Chemi cal
Sci ences)
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7896_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7896_Special_Status.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Accordion, a fully equi pped recording studio to produce a roster of visual
learning nedia to aid students in the online |Iearning process, was built.
Teachers from every Departmnent recorded and continue to record 20 to 30 minute

| ong videos explaining selected topics fromthe syllabus, actively aided by
Power Poi nt presentations and ot her visual nedia. Established Learni ng Managenent
System — https://elearning.al berts.edu.in/ that aids the conputerization and
digitization of academ c admi nistration and the conduct of all related
activities.

Feedback from various stakehol ders was collected and collated for further

del i berations and action, including feedback from Enpl oyers, Alumi, Staff and
Students. The inpact of all the efforts of the Institution on the various

st akehol ders was gauged. The suggestions received were carefully recorded and
rectification neasures were taken, wherever requirenents were identified.
Continuous inprovenent in the quality of acadenmic practices in all spheres was
ensur ed.

10 new BVoc programmes, 2 M Voc Programes, 3 UG progranmes, 2 PG Programes, 1
Integrated PG Programme and 2 PG Di pl oma Progranmes were introduced. |In addition,
the UGC approved 5 PhD Progranmes in Managenent and Entrepreneurshi p, Conmerce,
Physi cs, English and Physical Education

Del i berated on the formul ation of Institutional Devel opnent Plan 2030 by
conducting gap analysis. Reflected on Strategic Plan 2021 and the fornul ati on of
practical strategies to fulfil the quality education benchmarks and ensured the
i npl enmentation of the sane.

Preparatory work for the 4th Cycle of Assessment and Accreditation of NAAC was
undertaken. A series of neeting for the extended | QAC nenbers and for all the
academ c staff nenbers were conducted to sensitize the staff of the accreditation
framework. Various committees were set up to take up the assigned
responsibilities for the 4th Cycle of Assessnent and Accreditation. The | QAC of
the Coll ege provided the overall |eadership for the preparatory works. Various
webi nar s/ wor kshops were continuously organized to fulfil orient the staff about
the seven Criteria of NAAC as well as the AQARs. A new tenplate was created in



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7896_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7896_Minutes.pdf

accordance with the new NAAC format for

data coll ection.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Academ ¢ Cal endar

Prepared and | npl enent ed

Academi ¢ Retreat and Strategic Planning

Conduct ed

Annual Perfornmance Based Apprai sal

Compi | ed

Admi nistrative and Academ c Audit (
Ext ernal Agency)

Audi ted and Eval uat ed

Departrment Audit ( Internal)

Audi t ed

Syl | abus Revi si on incorporating Qutcone
Based Education ( OBE)

Syl | abus reworked with enphasis on OBE
for UG progranmmes

Syl | abus Revi si on incorporating Gender
Sensitivity, Environnent and

Sustai nability, Enployability Skill
Et hi cs

and

Syl I abus reworked wi th enphasis
onGender Sensitivity, Environment and
Sustainability, Enployability Skill and
Et hi cs for UG programes

I ntroduction of E-governance and Snart
Cl assroons

I nauguration of smart class roons and
integration of e |earning and

egover nance was done by Hon. Justice(
Retd) Sri. P. Sadashi vam on 8th
February 2019 « A new egovernance
policy was inplenented in the Coll ege.
GSuite a brand of cloud conputing,
productivity and col | aboration tools,
sof tware and products, devel oped by
Googl e was install ed.

| mpl enent ati on of Online Feedback
System

| mpl enent ed

St udent Support Initiative

Active participation in peer | earning,
renedi al coaching, innovative teaching,
NET/ Conpetitive exans coachi ng and

ment ori ng

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Executive Meeting 18- Aug- 2021
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7896_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7896_Quality.xlsx

Date of Visit 17- Nov- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege has an i nhouse devel oped
and mai ntai ned educational resource

pl anni ng and infornmati on system
EDUALBERT. EDUALBERT is installed and
run froma dedi cated server |ocated
within the College Canpus with RAID and
SAN technol ogy. It consists of various
nmodul es rangi ng from adni ssi on of the
students to the progression and result
anal ysis of each student. The online

i brary managenent system runs on KOHA
(installed in a dedi cated server of the
institution) an open source platform
commonly used by all the educati onal
institutions worldw de. EDUALBERT and
KOHA can be accessed both locally
(through LAN and WFI) and renotely by
the staff and students alike. EDUALB
has the followi ng nodul es which cover
the fullfledged functioning of the
Institution providing sustainable
resources to the nmanagenent, faculty
and the stake hol ders (students and
parents). i) Adm ssion The Online

Admi ssi on System which was the first of
its kind in the Governnent A ded
Col | eges of Kerala under MG University,
consi sts of the online application,
paynment gateway, generation of hal
ticket for entrance exam nation,

cal cul ation of index marks and
generation of rank lists based on the
various quotas in the adn ssion
procedure, verification of docunents
and concession, allocation of class
nunber and register nunber. ii) SIS
Al'S and FI'S Conpl ete Online Student,
Alumi and Faculty Infornmation System
wi th student and faculty profiles as
wel |l as integrated web portals for
Faculty is available. Student
Progression with Hi gher Studies and

Pl acenent information are also online.




iii) Timetable and Teaching Pl an
Creation of tinmetable for various
courses and all ocation of the staff.
Well cut out teaching plans with
econtent linked to the teaching plan
are nmade available to the students. v)
At tendance Attendance with specific
topic covered as per the teaching plan
and |inked econtent. Generation of
attendance reports per

peri od/ weekl y/ mont hly/ senester w se.
vi) E Notification Notices are sent to
students/faculty through SMS vii)

ECont ent Sharing, managi ng, and vi ew ng
of econtent (PDF/ PPT/video/ audi o) by
students based on the portions covered
as per the syllabus. viii) Fee

Col I ection Online Paynent gateway for
tuition as well as examfees for the
ease and conveni ence of the students

i Xx) Exam nation a. Internal Option for
onl i ne exam nations and aut onat ed
generation of internal marks course

wi se as well as consolidated b.

Ext ernal Online Question bank
repository that is evaluated both
internally and externally. Auto

desi gnation of students to classroons
for exam nations, auto allocation of
invigilators and evaluators, auto
generation of question papers, external
eval uation portal x) Result Analysis
Aut omat ed result generation for
tabul ati on and grade cards and result
anal ysis with pass percentage. Xxi)
Feedback — College, Curriculum Faculty
Onli ne feedback system for coll ege,
curriculumand faculty wth autonated
result generation xii) Online Gievance
redressal Online grievance redressa
systemw th an average response tine of
6 days xiii) Issuing of Transfer
Certificate |Issuance of transfer
certificate for students xiv) Staff
Managenent — Work Load and Leave
Managenent Vi ewi ng nanagenent and
substation for faculty on the basis of
| eave and work load report. xv) Store
Managenment Creation of stock inventory
with stock distribution, daily updates,
transaction, report generation

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year




Name of Programme Programme Code Programme Specialization Date of Revision
BSc BOTO1 BOTANY 04/ 05/ 2019
BA ECO01 ECONOM CS 04/ 05/ 2019
BCom covn2 COVPUTER 04/ 05/ 2019
APPLI| CATI ONS
BCom COwD5 TAXATI ON ( SF) 04/ 05/ 2019
BCom cowl TAXATI ON 04/ 05/ 2019
BSc CHEO1 CHEM STRY 04/ 05/ 2018
BSc CHEO2 | NDUSTRI AL 04/ 05/ 2019
CHEM STRY
BSc Z001 ZOOLoGY 04/ 05/ 2018
BSc BCS01 COVPUTER SCI ENCE 04/ 05/ 2019
MBW VBV 1 SOCI AL WORK 04/ 05/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BSc COVPUTER 03/ 06/ 2019 CSC1CRP0119 03/ 06/ 2019
SCI ENCE
VBW SOCI AL WORK 03/ 06/ 2019 PSW2CRT0319 03/ 06/ 2019
BVoc RENEWABLE 03/ 06/ 2019 REGLCRP0219 03/ 06/ 2019
ENERGY
VSc SPACE SCI ENCE 23/ 02/ 2019 PSP1CRTO519 23/ 02/ 2019
BVoc TRAVEL AND 03/ 06/ 2019 TRT3CRT0119 03/ 06/ 2019
TOURI SM
BVoc FI TNESS 03/ 06/ 2019 ENGLCCT0319 03/ 06/ 2019
MANAGEMVENT AND
PERSONAL
TRAI NI NG
BVoc RETAI L 03/ 06/ 2019 RME3CMI0120 03/ 06/ 2019
MANAGEMENT
BVoc LOd STI CS 03/ 06/ 2019 ENGLCCT0119 03/ 06/ 2019
MANAGEMENT
BA ECONOM CS 03/ 06/ 2019 PEC1CRT0119 03/ 06/ 2019
BBA MANAGEMENT 06/ 06/ 2019 BBA2CRT0719 06/ 06/ 2019
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Fi t ness Managenent and 03/ 06/ 2019
Personal Trai ning
BVoc Retai | Managenent 03/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7896_Syllabus_revision_1640950728.xls
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7896_programmes_on_employability_1627361851.xls

BVoc

Travel and Tourism

03/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc CHEM STRY 06/ 06/ 2019
BSc | NDUSTRI AL CHEM STRY 06/ 06/ 2019
BSc ZOOLOGY 06/ 06/ 2019
BSc AQUACULTURE 06/ 06/ 2019
BSc | NDUSTRI AL FI SHERI ES 06/ 06/ 2019
BSc COVPUTER SCl ENCE 06/ 06/ 2019

BA ENGLI SH 06/ 06/ 2019

BA ECONOM CS 06/ 06/ 2019
BCom TAXATI ON (Al DED) 06/ 06/ 2019
BCom COVPUTER APPLI CATI ONS 06/ 06/ 2019

( SELF FI NANCI NG

BSc BOTANY 06/ 06/ 2019
BSc MATHEMATI CS 06/ 06/ 2019
BSc PHYSI CS 06/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Ri ghts

Al bertian English 01/ 07/ 2019 643
Language Programme (AELP)
Al bertian Happi ness 30/ 12/ 2019 645
Programe ( AHP)
Mpower 24/ 07/ 2019 52
Aptitude Training 15/ 07/ 2019 52
Foundati on Course on 06/ 01/ 2020 40

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Aquacul ture 29
BSc I ndustrial Fisheries 33
VBc Aquacul ture 34
BSc Zool ogy 16
BSc Mat herat i cs 58
VBA Busi ness Adni ni stration 52



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7896_Program_introduced_1640853040.xlsx

BBA Busi ness Adni ni stration 27

BSc Conmput er Sci ence 29

BCom Taxati on 48

BCom Conput er Application 47
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution nmakes sure that the curriculumand facilities offered are in
keeping with the demands of the tine. A systematic procedure is followed to

mai ntain the standard that is the hallmrk of the College. To nonitor the
quality of delivery and the standards of the Institution, structured feedback
is collected fromall the stakehol ders —Students, Parents, Teachers, Enployers
and Alumi — at regular intervals. The Institute is constantly in dial ogue with
all its stakehol ders and seeks advice and input fromindustry |eaders to
provide value in the many areas of engagenent. Keeping in nmind the | atest

devel opnents in the subjects, industry requirenments and soci etal needs, the

| QAC has devi sed structured questionnaires where fornal feedback on various
paraneters are obtained frommultiple stakehol ders. The students subnmit the
online feedback fornms fromtheir respective student account, which is accessed
by entering their adm ssion nunber, course of study and year of study. The
feedback of the students is ranked on a five-point scale rating. It helps the
Institution to evaluate the inplenentation of the curriculumand the
effectiveness of the curriculum Online feedback on the students’ educationa
experience, quality of teaching faculty, course availability, ains and

obj ectives of the syllabi, prospects for higher education/enployability, and
services/facilities at the College, Library facilities, and exam nation
procedures are collected. Feedback fromteachers is educed on the efficiency of
BoS, redesigning of curriculumand syllabus revision, the focus of

enpl oyability skill in existing syllabi, adequacy of ICT facilities and its

ef fectiveness, and advantages in having representation fromindustry in

i nproving and updating the syllabi. Al the teachers participate in the

f eedback exercise, and their suggestions help strengthen the services offered
by the Coll ege. Departnments send the online feedback forns to their alumi, and
feedback is collected fromthem every year. The questions focus on having
Alumi Associations in the College, participation of Alumi in curriculum
redesi gn, and rel evance of the course to job requirenents. During formal PTA
nmeeti ngs conducted by the Departnents, feedback is collected fromthe Parents.
Enpl oyers’ feedback is collected online. Enployers’ feedback is a gauge that
testifies the success of the courses offered by the College and is a testinony
to the nethods, neeting the current enploynent needs of the society. The thrust
area of the feedback is on neasuring the conpetency of students of the
Institution enployed at various organi zati ons and the rel evance of the
curriculumin neeting the market needs. Data gathered in the process is



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7896_Projects_undertaken_1640950921.xlsx

I nstitution.

be taken.

in individual

commi ttees/ Departnents,
di scussed in the Executive Council

t he teachi ng-1earni ng process,
academ ¢ standards of the Coll ege.

and for

docunmented and shared with the respective conmittees/Departnments of the

The different areas where inprovenents are required are di scussed
and t he proposal s/ suggestions given are
of the College so that necessary action can
The constructive suggestions are utilized for the effectiveness of
curricul um devel opnent, i mproving the
Strengths of the College are also taken into

consideration for further upgradation. The feedback, as well as the Action
Taken Report, is uploaded on the website.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Physi cs 48 2733 47
BSc Mat hemat i cs 32 1940 32
BSc | ndustri al 24 1655 25
Chemi stry
BSc Chem stry 48 2953 46
BBA Busi ness 30 1905 31
Admi ni stration
BCom Conput er 40 2383 41
Application
BCom Fi nance and 40 2106 40
taxation (SF)
BCom Fi nance and 50 4629 50
t axation
BA Engl i sh 24 4281 24
BA Econoni cs 60 3277 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2136 511 63 17 76

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
161 161 30 34 15 44



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7896_Demand_ratio_1627896126.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

St Alberts College (Autonomous) has an integrated mentoring system where the faculty members link between
the students and the Institution. It addresses the needs of the students to have a friend, a counsellor and a
confidante on the campus. The practice aims to foster a better rapport between the students and the teachers at
a personal level. Twenty students are assigned to a faculty member who acts as their mentor for the entire
Programme duration. The mentor collects personal information from the mentee without touching sensitive
issues or forcing any information and then provides the needed counsel to the mentee. The mentor regularly
interacts with the students and monitors their academic performance and attendance. Students are given
guidance for career, personal, besides educational issues. In some instances, facilities are made available to
students to deal with psychosocial problems. Critical problems are brought to the notice of the Head of the
Department. The mentor keeps track of the mentees, their improvements and counsels them accordingly.
Students who face difficulties in grasping certain topics are encouraged to attend remedial classes. The mentors
make sure that their mentees are supported in all possible ways to enrich their academic performance. The
mentors identify the strengths and weaknesses of the student mentees and their hobbies and fields of their
interest and motivate them to improve themselves in all areas. They also spot academic and psychological
needs and guide them accordingly. The mentor teacher and the Head of the Department maintain a documented
record of the mentoring process for reference purposes. The Mentoring system enhances the students
confidence and challenges them to set advanced goals, accept challenges and ultimately guides them to bring
out their best. Individual recognition and encouragement are given to the students by the mentors. Mentors
provide routine advice on balancing academic and co-curricular responsibilities, act as role models, and facilitate
leadership by developing interpersonal skills and helping students thrive in competitive environments. Students
get access to a support system during the crucial stages of their academic, professional and intellectual
development. They also get an insiders perspective on navigating their career in the right channel, exposure to
diverse academic and professional attitudes, and experiences in various fields. The mentors lay the foundation
for the students to reach greater heights in their professional lives, thereby contributing to lasting personal and
professional relationships. The Committee for Mentoring and Counselling of the Institution discusses mentoring
related issues at least once a semester during its meetings and upgrades the system if necessary. In addition,
seminars and workshops are conducted regularly for mentors to learn how to motivate, develop tasks and
exercises, communicate, and understand their mentees better within any limitations mentees may face.
Mentoring has proved to be highly successful as the students are well apprised of the Institution and its
functioning systems, roles, responsibilities, privileges, facilities and opportunities. In addition, addressing the
problematic issues of the personal domain of the students life has improved their academic pursuits, and there is
better understanding and dynamics between the students and faculty.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2647

156 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

156

156

Nill

46

61

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

2019 Ms. Dhanya G S Assi st ant Recei ved pat ent

Pr of essor for the invention

titled Internet of

Things (10T) based



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7896_ict_tools_1640938713.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7896_e_resource_1640938732.xls

Intelligent Water
Quality Mnitoring
and Distribution
Managenent System

2019 M. Shine Antony Assi st ant Education | con
Pr of essor Award 2019 for

Contribution to
St udent Devel opnent
from “Educati on
I con Awards” by
IVHRD and Robotic

School Del hi

2019 Dr. Jincy Joseph Assi st ant Swayam Onl i ne
K Pr of essor Cour se

Certification for
successfully
conpleting the two
credit course
I ntroduction to
Manageri al
Econom cs offered
by Institute of
Managenent
Bangal ore

2019 Dr. Sajeev Jose Assi st ant ‘ Special 1con

Pr of essor Recogni ti on Awar d”
from “Educati on
| con Awards” by
MHRD and Robotic

School Del hi
2019 Dr. K Assi st ant Best NSS
Madhusudhanan Pr of essor Programme O ficer
by M G university
Kot t ayam Ker al a
2019 Dr. Vibin M Assi st ant ‘ Best Paper
Pr of essor Award’ in the

“International
Conf erence on
Advances in
Chem cal and
Materials Science
(ICCM - 2019) by

Depart ment of
Chemi stry,
Mangal or e
Uni versity
Kar nat aka.

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end




examination
BSc BCS01 6 19/ 06/ 2020 08/ 07/ 2020
BSc CHEO1 6 19/ 06/ 2020 08/ 07/ 2020
BSc BOTO1 6 17/ 06/ 2020 08/ 07/ 2020
BSc AQUO1 6 18/ 06/ 2020 08/ 07/ 2020
BCom COVD5 6 18/ 06/ 2020 08/ 07/ 2020
BCom cowl 6 18/ 06/ 2020 08/ 07/ 2020
BCom covn2 6 18/ 06/ 2020 08/ 07/ 2020
BBA BUSO1 6 19/ 06/ 2020 08/ 07/ 2020
BA ENGD1 6 19/ 06/ 2020 08/ 07/ 2020
BA ECO01 6 19/ 06/ 2020 08/ 07/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 2647 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. al berts. edu. i n/ po-pso-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CHEO1 BSc CHEM STRY 55 52 95
BOT01 BSc BOTANY 42 39 93
AQUO2 BSc | NDUSTRI AL 34 26 76
FI SHERI ES

AQUO1 BSc 29 29 100

AQUACULTURE
Ccovn2 BCom COVPUTER 47 46 98

APPL| CATI ON
cowl BCom TAXATI ON ( 62 62 100

Al DED)
COMD5 BCom TAXATI ON ( 48 46 96
SELF
FI NANCI NG

BUSO1 BBA BUSI NESS A 27 26 97

DM NI STRATI O

N

ENCGO1 BA ENGLI SH 28 27 96



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7896_Evaluation_1630233747.xlsx
https://www.alberts.edu.in/po-pso-co/

ECO01 BA ECONOM CS 63 53 84

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://117.239.75.245/alberts/adm ni stration/coll ege/feedback/report/?col fee

dback=20&ft ype=col year

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No
No file upl oaded.
3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year
Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ms. Raj eenol Juni or 31/ 12/ 2019 UcC
T R Assi stant Resear ch
Pr of essor, Fel | owshi p
Depart ment of
Soci al Work
I nt er nati onal Dr. Vibin M, Best Paper 17/ 10/ 2019 Mangal or e
Assi st ant Award’ in the Uni versity
Pr of essor, ‘I nternational Kar nat aka
Depart nment of Conf erence on
Fi sheri es and Advances in
Aquacul ture Chem cal and
Material s
Sci ence (I CCM -
2019)
No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 2 KSCSTE 0.12 0.12
Proj ects
Maj or 1095 SERB 27.97 7.7
Proj ects
Maj or 1095 DST- SERB 22.2 0
Proj ects
M nor 730 KSCSTE 1 0
Proj ects
St udent s 180 KSCSTE 0.1 0
Resear ch
Projects (O her
t han conpul sory



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7896_Pass_percentage_1630228030.xls
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by the

Uni versity)
St udent s 365 ASPI RE- 0.8 0.8
Resear ch Depart nent of
Projects (O her Col | egi ate
t han conpul sory Eduat i on,
by the Covt . of Keral a
Uni versity)
St udent s 180 NI | ST, 0.75 0.75
Resear ch Tri vandrum

Projects (O her
t han conpul sory

by the
Uni versity)
St udent s 180 I'1 SC, 0.25 0.25
Resear ch Bangal ore

Projects (O her
t han conpul sory

by the

Uni versity)

I nterdiscipli 60 Hi ndust an 0. 45 0. 45
nary Projects I nsectici des

Li mi ted, El oor

I nterdiscipli 60 I ndia Sea 0.1 0.1

nary Projects Foods,
Kannanal y
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Resear ch Departnment of 15/ 11/ 2019
“Responsi bl e Agqua Fi sheries and Aquacul ture
Tour i snf
Wor kshop cum Trai ni ng Resear ch Departnment of 19/ 11/ 2019
on Basic Hygi ene and Fi sheries and Aquacul ture

Application of HACCP
based food safety
Managenment system

(Level -3).

AKS 2020 - Nati onal Resear ch Departnment of 20/ 01/ 2020
Sem nar on “Advances in |Fisheries and Aquacul ture
Mol ecul ar Technol ogy for

Enhanci ng Fi sh
Pr oducti on”

AKS 2020 - Nati onal Resear ch Department of 21/ 01/ 2020
Sem nar on “Rel evance of |Fisheries and Aquacul ture
Fish Nutrients in



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7896_Research_Fund_1628751983.xls

Sportsnen Nouri shnent”.

NSD 2020 — Nati onal
Sem nar on ‘‘ Recent
Trends in Bi onedi cal

Technol ogy Essay Witing
Competition on the focal
Thenme “Wbnen in Science”.

Research Departnment of
Fi sheries and Aquacul ture

25/ 02/ 2020

Wor kshop on
“Responsi bl e Aquat ouri sni

Departnents of
Aquacul ture in
association with
Departnment of Travel
Tourism

and

15/ 11/ 2019

Tal k on “Touri sm and

Depart ment of Travel

27/ 09/ 2019

Wel | ness Tourism

and Tourism

Jobs: A Better future for and Tourism
all”
AKS- Medi cal and Depart ment of Travel 29/ 01/ 2019

I ndia 2030 Future of IT

Departnment of Conputer

27/ 01/ 2020

Sci ence
Nati onal Sem nar on Depart nment of Conmmerce 03/ 07/ 2019
Tally with GST and Research Centre
Wor kshop on Research Depart nent of Conmerce 09/ 07/ 2019
Met hodol ogy and Research Centre
AKS 2020, “HRM 2020 - Department of Conmerce 07/ 01/ 2020
I ntegrating Research on and Research Centre
Enpl oyee Voi ce”
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Departnment of Botany 1
Depart ment of Commrerce and Research 3
Centre
Departnment of Chem stry 2
BBA 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7896_Seminars_conducted_1640769757.xls

Type Department Number of Publication Average Impact Factor (if
any)
| nt er nati onal Political Science 1 5.87
I nt er nati onal Conput er Sci ence 1 5.75
I nt er nati onal Resear ch 4 0. 96
Depart nment of
Fi sheri es and
Aquacul ture
| nt er nati onal Mat hemati cs 2 3
I nt ernati onal Depart nent of 3 6
Commer ce and
Research Centre
I nt er nati onal BBA 2 5.5
I nt ernati onal Al M 2 0.13
Nat i onal Engl i sh 2 0
Nat i onal Political Science 1 0
Nat i onal Mat hemat i cs 7 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
English SF 3
Engl i sh 1
Cheni stry 3
Conput er Sci ence 7
Resear ch Departnment of Fisheries and 1
Aquacul ture
Bot any 8

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

| OT Based
Intelligent Water
Quality Mnitoring
and Distribution
Managenent System

Fil ed

202041003470

07/ 02/ 2020

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
“Di ssol v Dr I nt er nat 2019 0 St. Ni I |
i ng Gayat hri i onal Al bert’s



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7896_journals_notified_on_UGC_1640769935.xls

Boundari es PJ Jour nal of Col  ege (A
of Gender Engl i sh ut ononous)
and Language,
Sexual ity: Literature
Unf ol di ng in
Gender Cos Hurmani ti es
nopol i t ani (I JELLH)
smin
Mahesh
Dattani’s
Seven
St eps
Around The
Fire and
On A Muggy
Ni ght In
Munbai . ”

A St udy Ajitha H Jour nal 2020 0 St. Ni I
On How of Al bert’s
Appr ai sers Emerging T Coll ege (A
Skill And echnol ogi e ut ononous)

Capabi li ti s and
es Affect I nnovati ve
The Job Sa Resear ch
tisfaction
of Private
Bank
Enpl oyees
Ski Il S. K Jour nal 2019 17 Nill
for Enploy [Manju Dasl of Institute
ability and Dr.R Advanced of
anong MBA |Vel murugan | Research Advanced
Student s. in Scientific
The Gap Dynami cal Research
bet ween Cont r ol
Skill and Syst ens
Enpl oyabi |
ity- A
st udy
Conduct ed
anong MBA
St udent s
and
Enpl oyers
Bui | di ng S. K Jour nal 2019 27 A obal Ni |l
Sel f - Manju Das |of Interna Resear ch
efficacy and Dr. R [tional Pha Onli ne
t hrough Vel nurugan |rmaceuti ca
I nt egr at ed | Research
Lear ni ng
in MBA
Educati on:
A Revi ew
Devi ka 2019 0 St. Al ber Nill
Anpl i fying V. Al bertian t’s
the Sinmpli Jour nal of Coll ege (A




Sci ence

fied: Mul tidisci ut ononous)
Noi se as a plinary ,
Char act er St udi es Er nakul am
in the Vol . 1.
Films of I ssue:1 IS
Lijo Jose BN: 978- 93-
Pel | i ssery 5351- 066- 4
Ms. I JRAR 2019 0 St. Ni |
Senti nment | Sangeet ha Al bert’s
Anal ysi s J Coll ege (A
of ut ononous)
Cust oner
f eedback
usi ng
Bi gdat a
mning : A
Sur vey
DNA Saneer a I nt er nat 2019 1 School Ni |
bar codi ng |Shansudhee i onal of
confirms |n, Ranmacha |Journal of I ndustri al
species su | ndran A, Fi sheri es Fi sheri es,
bstitution | Deepak J and Cochi n
of Parastr |and Hari kr Aquati c Uni versity
omat eus i shnan M St udi es of Sci ence
ni ger and Techno
(bl ack | ogy,
ponfret) Kochi
usi ng Ker al a,
exotic I ndi a
speci es Ker al a
Pi ar act us Uni versity
brachyporu of
S (Red Fi sheries
Bel i ed and Ccean
Pacu) St udi es,
Kochi ,
Ker al a,
I ndi a
Tar get ed Deepak Aquacul t 2019 3.2 1) School 1
speci es Su |Jose, Hari ure of
bstitution | krishnan Resear ch I ndustri al
in giant Mahadevan, Fi sheri es,
freshwat er |JensonVi ct Cochi n
prawn or Uni versity
trade Rozari o, of Science
reveal ed Padmej a and Techno
by Jayapr asad | ogy,
genot ypi ng | Pradeep, Kochi
Saswat a Ker al a,
Mai tra, I ndi a
Sameera Sh 2) Aquati c
ansudheen ani mal bio
t echnol og
y research
center,
Faculty of




and
I ndustri al
Technol ogy
, Prince
of Songkl a
Uni versity
, Sur at
Thani ,
Thai | and
Accel era Jithu 2019 1.57 St. 10
ted Shel f |Paul Jacob | Medi ci nal Al berts
Li fe Study and Aronmatic Col | ege
of Fish Sal eena Pl ants (Aut ononou
Gl Stored Mat hew S)
in Er nakul am
Medi ci nal Kochi ,
Pl ant Ker al a,
Extracts I ndi a
School of
I ndustri al
Fi sheries
( CUSAT) ,
Ker al a,
I ndi a
Changes J. H gh 2019 6 St. 1
of G nson, Pressure Al bert’s
m croflora Satyen Resear ch Col | ege,
in H gh Kunmar Er nakul am
pressure Panda, C. and | CAR
treated K. Kanal ak Centr al
I ndi an anth J. Institute
white Bi ndu of
prawn (Fen Fi sheries
ner openaeu Technol ogy
s i ndicus) , Kochi
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Changes J. H gh 2019 6 1 St.
of G nson, Pressure Al bert’s
m croflora Sat yen Resear ch col | ege,
i n high Kumar An | nterna Er nakul am
pressure Panda, C. tional Kochi ,
treated K. Kanal ak Jour nal I ndi a
I ndi an anth J. Quality
white Bi ndu Assur ance
prawn (Fen Managenent
ner openaeu Di vi si on,
s indicus) | CAR-
Centr al
Institute

of



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7896_Bibliometrics_1640772917.xls

Fi sheri es

Technol ogy
, Matsyapu
ri, Kochi,
I ndia Fish
Processi ng
Di vi si on,
| CAR-
Centra
Institute
of
Fi sheries
Technol ogy
, Mat syapu
ri, Ko
Bui | di ng S. K Jour nal 2019 27 Nill d oba
Sel f - Manj u Das |of Interna Resear ch
efficacy and Dr. R |tional Pha Ml i ne
t hr ough Vel nurugan |rmaceuti ca
I nt egrat ed | Research
Lear ni ng
in MBA
Educat i on:
A Revi ew
DNA Saneer a I nt er nat 2019 1 Nil | School
bar codi ng |Shansudhee i onal of
confirms |n, Ramacha |Journal of I ndustri al
species su | ndran A, Fi sheri es Fi sheri es,
bstitution | Deepak J and Cochin
of Parastr |and Hari kr Aquati c Uni versity
omat eus i shnan M St udi es of Sci ence
ni ger and Techno
(bl ack | ogy,
ponfret) Kochi
usi ng Ker al a,
exotic Ker al a
speci es Uni versity
Pi ar act us of
brachyponu Fi sheries
s (Red and Ccean
Bel |ied St udi es,
Pacu) Kochi ,
Ker al a,
I ndi a
Tar get ed Deepak Aquacul t 2019 80 1 School
speci es su |Jose, Hari ure of
bstitution | krishnan Resear ch I ndustri al
in giant Mahadevan, Fi sheri es,
freshwat er Jenson Cochin
prawn Vi ctor Uni versity
trade Rozari o, of Science
reveal ed Padmej a and Techno
by Jayapr asad | ogy,
genot ypi ng | Pradeep, Kochi ,
Saswat a Ker al a,
Mai tra, I ndi a

Saneer a Sh

2Aquatic




ansudheen ani mal bio
t echnol ogy
research
center,
Faculty of
Sci ence
and
I ndustri al
Technol ogy
, Prince
of Songkl a
Uni versity
, Sur at
Thani ,
Thai | and
Ski || S. K Jour nal 2019 17 Nill
for Enpl oy | Manju Das of Adv Institute
ability and Dr.R Resear ch of
anong MBA |Vel murugan in Advanced
St udent s. Dynanmi cal Scientific
The Gap Cont r ol Resear ch
bet ween Syst ens
Skill and
Enpl oyabi
ity- A
st udy
Conduct ed
anong MBA
St udent s
and
Enpl oyers
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 245 297 109 67
nar s/ Wor kshops
Present ed 25 18 Nill Ni |
papers
Resource 9 21 13 26
per sons
No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Depart ment of Resear ch Swany 2000
Conmmrer ce and Consul t ancy Saswat hi kananda
Research Centre Col | ege, Poothotta,
Kochi, Keral a
MBA and ot her Cl AL Cochin 600000
Depart nments I nt ernati onal
Airport Limted



https://assessmentonline.naac.gov.in/public/Postacc/Index/7896_Index_1616825093.xls

Ker al a

VBA Devel opi ng Col | ege of Hone 200000
Pol i ci es and Science, N rnala
Procedures for the Ni ket an Munbai ,
Col | ege Mahar ashtra
Depart nent of Tax Consul t ancy I ndi vi dual s 3900
Conmer ce ( SF) Servi ces

Depart ment of Resear ch Lour des Hospital 1000
Mat hemat i cs Consul t ancy
Depart nent of Resear ch KUFCOS 25000
Mat hemat i cs Consul t ancy
Depart nent of Resear ch Par avoor Bl ock 10600
Mat hemat i cs Consul t ancy
Depart ment of Net Coachi ng I ndi vi dual s 7000

Engli sh
Depart nent of Young Sci enti st Navadar san 10000

Physi cs - Physi cs Lab
Depart nent of Cl AL- GCC Fi sh Cl AL, Kochi 615000

Fi sheri es and Farm ng Proj ect
Aquacul ture and MBA
and ot her
departnents
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Indu Conmuni cat i on NACI N 8000 200
Ceorge Skills
Assi st ant
Pr of essor,
Al berti an
Institute of
Managenent
Dr. Shiny C M Digital KI TCO 3000 30
and Dr Jithin Mar ket i ng
Benedi ct -
Assi st ant
Pr of essors,
Al bertian
Institute of
Managenent
Dr Hands- on MYTOSCI 1200 10
Saj i t hanmony Trai ni ng on
Assi st ant Advanced MS
Pr of essor Excel
Depart ment of
Mat hemat i cs

No file upl oaded.

3.6 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/7896_Revenue_1640770497.xlsx

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Age Hone, Fort

activities activities
“THOOLI KA” — An Depart nent of 9 64
Initiative of Paper Conmer ce and
Pen Maki ng Research Centre
I nt ernati onal School of Marine 2 22
Coastal Day Cl ean | Sciences of Cochin
Up Programre Uni versity of
Sci ence and
Technol ogy, Kochi,
Mari ne Products
Export Devel opnent
Aut hority (MPEDA),
Kochi South Asia Co-
operative
Envi r onnent
Pr ogramme ( SACEP)
Nati onal Centre for
Coast al Research
(NCCR) and UNEP
Beat air Eco Warriors 4 70
pollution with (Envi r onnent al
al berti ans initiative by
Depart ment of
Physics) in
association with
UNEP
Al bertian St. Albert’s 8 132
Swat chata M ssion | College, Ernakul am
Suvar nam Speci al NSS [conducted in 1 100
Seven Days Canp St. Phel onena’s
H gh School ,
Koonanmavu,
Kottuval ly Gram
Panchayat h. ]
‘Tea with Human Ri ghts Sena 1 60
parents’ Christmas
Cel ebration with
the i nmat es of
Mercy Hone
Human Ri ghts Human Ri ghts Sena 1 60
Awar eness Progranmme
Fore Thought Be
Vigilant ...
Juni or Scienti st Navadar san 2 4
Pr ogr amme
Bl ood Donati on Al bertian Bl ood 1 3
Cel |
Soci al Qutreach St. Josephs Ad 1 30




kochi

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Day

Worl d Envi r onnent

Benefited
Data col |l ection Recogni ti on Par avoor Bl ock 121
during the flood Panchayat h
Audi ting of Recogni tion Navadar san 1000
Hi gher Secondary
Educat i onal
Institutions
Al bertian Energy Awar d ACHRDR and BPCL 178
Conservati on Award
Cel ebration of Recogni tion UNEP 70

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Depart nment of Cl eani ng 10 140
Mat hemat i cs public road,
cl assroons,
st udent
presentati on on
various topics
as part of
Al bertian
Swat chat ha
M ssi on
Swachh Bhar at Depart nment of Banerj ee Road 4 70
Comput er Cl eani ng
Sci ence
Swach Bhar at St. Alberts Swach Bhar at 6 108
Abhi yan Col | ege Abhi yan—
(Aut ononous) Cl eaning drive
of | ndependent
houses, Local
comuni ty,
Campus and MG
Road
I nt er nati onal Depart nment of Awar eness 2 59
Human Ri ghts Soci al Work Sessi on
Day Obseration
I nt ernati onal Childline Awar ess 2 28
Chil d Labour Generation
Prohi bition Day Street Play
(bservati on Wal | Painting
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Li vel i hood ESAF Resear ch 31
Pr oj ect Trai ning and
Survey
Heritage site Janamai t hri Heritage site 41
cl eani ng Pol i ce Fort cl eani ng at
canpai gn at Kochi Fort Kochi
For t kochi
One Less Cochi n Swach Bhar at 108
Pl asti c Bag Shi pyard Abhi yan
Limted and
Times of India
Daily
Hands- on St. Al bert’s Soci al 20
Training in Col | ege Qutreach Hands-
Fi shery By- (Aut ononmpus) in]on Training on
product s col | aborati on Hygi eni ¢ Fi sh
Devel opnent wi t h Nati onal Handl i ng and
Institute of Fi shery By-
Fi sheri es Post products
Har vest Devel opnent
Technol ogy and
Trai ning, Kochi
Nat i onal St. Al bert’s Essay 10
Sci ence Day Col | ege Conpetition on
2020 (Aut ononous) in |the Focal Thene
col | aborati on “Wonen in
with Keral Sci ence”
St at e Counci
for Science
Technol ogy and
Envi r onnment
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Provi dence
Uni versity Tai wan
Topi c:
“International
Education - Faculty

Col | ege

Nature of activity Participant Source of financial support Duration
Visit to Catholic Dr. Geo Jos Partly sponsored 6
Uni versity of Fer nandez by the St. Al berts
Appl i ed Sciences, Col | ege
Ger many
Visit to I CES, Dr. Ceo Jos Partly sponsored 3
France Fer nandez by the Coll ege
I nternship of | ndi a Sea foods, | ndi a Sea foods, 60
st udent s of Kannanal y Kannanal y
I ndustri al
Chem stry
Keynot e Speaker - Dr. CGeo Jos Partly sponsored 1
Invited Tal k at Fer nandez by the St. Al berts



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7896_Students_in_extension_1628751869.xls

Engagenent in
| nt er nat i onal
Col | aborati on” at
| TVTI 2019 (India,
Tai wan, Veitnam
Thai | and,
| ndonedi a)
| nt ernati onal
H gher Educati on
Synposi um

Guest Speaker -
Invited Tal k at
Provi dence
Uni versity Tai wan
Topi c: “Need of
Net wor ki ng in
Busi ness” for the
| nt ernati ona
Busi ness students
at Provi dence
Uni versity, Taiwan

Dr. Geo Jos
Fer nandez

Partly sponsored
by the St. Al berts
Col | ege

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Academi ¢

PG proj ect Dept. of

Physi cs and
Resear ch
Centre,

Maharaja’' s C

ol I ege(Aut on
onous),

Er nakul am
and Dept. of
Physi cs, Deva

Mat ha

Col | ege Kura

vi | angad.

01/11/ 2019

01/ 04/ 2020

Anaswar a
Thanpi /

Fourth
Senester /

Physi cs

Academi ¢

PG proj ect Dept. of

Physi cs and
Resear ch
Centre,

Maharaja's C

ol I ege(Aut on
onous),

Er nakul am
and Dept. of
Physi cs, Deva

Mat ha

01/11/ 2019

01/ 04/ 2020

Juli et
Riya /
Fourth

Senester /
Physi cs




Col | ege Kura
vi | angad.

Academ ¢

PG proj ect

Nanophot oni ¢
Opt oel ectron
i c Devices
Laborat ory
Depart nent
of Physics
Cochin
Uni versity
of Science
Technol ogy
Kochi ,
Keral a I ndi a
- 682022 Ph:
91- 484- 28624
43 Email: nk
j @usat . ac. i
n

01/11/ 2019

01/ 04/ 2020

Anj al ena
Mar gr et
Lopez /
Fourth
Senester /
Physi cs

Academi ¢

PG proj ect

Nanophot oni ¢
Opt oel ectron
i c Devices
Laboratory
Depart ment
of Physics
Cochin
Uni versity
of Science
Technol ogy
Kochi ,
Keral a I ndia
- 682022 Ph:
91- 484- 28624
43 Email @ mk
j @usat . ac. i
n

01/11/ 2019

01/ 04/ 2020

Ann Mari a
Sai za /
Fourth
Senester /
Physi cs

Academ ¢

PG proj ect

Nanophot oni ¢
Opt oel ectron
i c Devices
Laboratory
Depart ment
of Physics
Cochi n
Uni versity
of Science
Technol ogy
Kochi ,
Keral a I ndia
- 682022 Ph:
91- 484- 28624
43 Email: nk
j @usat . ac. i
n

01/11/ 2019

01/ 04/ 2020

Surya
Sur esh /
Fourth
Senester /
Physi cs




Acadeni c PG proj ect Internatio 01/11/2019 01/ 04/ 2020 Abhi | ash
nal School Sasi dharan /
of Fourth
Phot oni cs, Senester /
Cochin Physi cs
Uni versity
of Sci ence
and
Technol ogy,
Cochin 682
022, Keral a,
India. :91-9
446069743
(Cell) 91-48
4-2862410
(O f) pranod
@usat.ac.in
Acadeni ¢ PG proj ect Internatio 01/11/2019 01/ 04/ 2020 Ansel m
nal School Tony DSilva
of / Fourth
Phot oni cs, Senester /
Cochin Physi cs
Uni versity
of Science
and
Technol ogy,
Cochin 682
022, Keral a,
India. :91-9
446069743
(Cell) 91-48
4-2862410
(O f) pranod
@usat.ac.in
Acadeni ¢ PG proj ect Dept. of 01/11/2019 01/ 04/ 2020 Tr easa
Physi cs and Vi ncent /
Resear ch Fourth
Centre, UC Senmester /
Col | ege, Physi cs
Al uva
8848606908 r
eenat ar a@na
il.com
Acadeni c PG proj ect Dept. of 01/11/2019 01/ 04/ 2020 Ni khit ha
Physi cs and Augustin /
Resear ch Fourth
Centre, UC Senester /
Col | ege, Physi cs
Al uva
8848606908 r
eenat ar a@na
il.com
Acadeni ¢ UG Proj ect Regi onal 01/11/2019 01/ 04/ 2020 Soni a
Chemi cal Stanly /
Exam ners Fourth
Laborat ory, Senester /




Er nakul am Physi cs
9744922258 |
othimalli a@

mai | . com

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Food Safety 07/ 10/ 2019 Col | aborati ve 33
Sol uti ons research, co-
I nt ernati onal aut hori ng

publ i cati on,
conducting j oi nt
research projects,
establ i shing joint
research centers,
Joi nt wor kshops,
conf erences,
sem nars, training
prograns etc

MES Col | ege,

Ponnani, Mal appur am

07/ 06/ 2019 Col | abor ati ve 28
research, co-
aut hori ng
publication,
conducting j oi nt
resear ch projects,
est abl i shing joint
research centers,
Joi nt wor kshops,
conf erences,
sem nars, training
prograns etc

RESEARCH LABS
CCCHI' N

Fusi on Acadeny 04/ 09/ 2020 Acadeni ¢ 173
Assi st ance
UNI Bl OSYS BI OTECH 05/ 06/ 2016 Resear ch 18

activities

| ndonesi aW SE

07/ 07/ 2019 Hol d/ conduct, 28
whenever feasi bl e,
| ectures, wor kshops,
serninars. research
conf erences and
sirnilar events.
Devel opi ng
proposal s for
col | aborative
research, co-
aut hori ng
publication,
conducting j oi nt
research projects,
or



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7896_Linkages_1640066621.xls

est abl i shi ngj oi nt
research ce

Christ Coll ege, 28/ 09/ 2019 Acadeni ¢ 4
Raj kot Assi st ance
Navadar san 11/ 12/ 2019 Data col | ecti on, 6
Skill devel opnent, T
echni cal
consul t ancy
Lour des Hospi tal 09/ 08/ 2019 Resear ch, 4

Training, Consultin
g, Semi nar s/ Wor kshop
s, Data col |l ection

d orod 16/ 07/ 2020 Aer onodel | i ng 37
Ker al a 12/ 12/ 2019 Conduct FDP, Joi nt 126
Mat hemat i cal research
Associ ati on (KMR) proj ects, Publish
research

articl es, Conduct qu
i zzes/ wor kshops/ con
ferences, D scuss
changes in
curricul um

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
12.5 11. 66
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
O hers Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7896_MoU_1640851358.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7896_augmentation_details_1629190612.doc

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Book Magi c Ful l'y 4 1994
Koha Partially 17.11. 03. 000 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 34645 2287071 46 26694 34691 2313765
Books
38776 6385573 445 197982 39221 6583555
Ref erence
Books
e- Books 3139809 1 Nl Nl 3139809 1
Journal s 29 34820 18 40680 47 75500
e- 6154 1 4 Ni |l 6158 1
Jour nal s
Di gital 2 5900 Nl Ni Tl 2 5900
Dat abase
CD & 265 Nl 7 Nl 272 Ni |l
Vi deo
Li brary 1 28000 Nl Ni Il 1 28000
Aut omat i on
Weedi ng 7161 85932 Nl Ni Tl 7161 85932
(hard &
soft)
O hers(s Nl Nl 40 Ni Tl 40 Ni |l
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ms. Linda Ceorge
(Econom cs
Depart nent)

Econom ¢ History
of India from 1857
to 1947

SWAYAM

29/ 05/ 2020

Aut ononmous ( LMS)

Dr. Geo (AIM Resour ce E- Learni ng, St 10/ 04/ 2020
Al'location in Al berts Col |l ege
Pr oj ect Aut ononmous ( LMS)

Dr. CGeo (AIM Proj ect Pl anning E- Learni ng, St 10/ 04/ 2020
Process Al berts Col |l ege

Dr. Jithin
Benedict (AIM

Parametric and
Non Paranetric
Tests in Soci al
Sci ence Researches

E- Learni ng, St
Al berts Col |l ege
Aut ononmous ( LMS)

29/ 03/ 2020




Dr. Jithin
Benedict (AIM

Low Touch Economny

E- Learni ng, St
Al berts Col |l ege
Aut ononmous ( LMS)

06/ 05/ 2020

Dr. Krishnakunar Lecture 1- E- Learni ng, St 14/ 08/ 2020
(Chem stry Ni t roal kane - Part |Al berts Coll ege
Depart ment) 2 Aut ononmous ( LMS)
Dr. Krishnakunar Lecture 1- E- Learni ng, St 11/ 08/ 2020
(Chem stry Ni t roal kane - Part |Al berts Coll ege
Depart nment) 1 Aut onomous ( LMS)
Dr. Nisha Thomi Forgetting by E- Learni ng, St 27/ 06/ 2020
Var ghese Robert Lynd Al berts Col |l ege
(Department of Aut onomous ( LMVS)
Engl i sh)
Dr. Nisha Thonji O Truth by E- Learni ng, St 27/ 06/ 2020
Var ghese Franci s Bacon Al berts Col |l ege
(Departnment of Aut ononous ( LMS)
Engl i sh)
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 236 4 4 1 30 125 0
g
Added 3 1 0 0 0 100 0
Tot al 239 5 4 1 30 225 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

225 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Accordi on -

Recordi ng Studio

https://youtu. be/l 4NW mIRs UQ

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

95.5

93. 56

52

49. 42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

The Col |l ege has wel | -established systens and procedures for

utilizing physical, academ ¢ and support facilities.

mai nt ai ni ng and

The Adninistrative Oficer



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7896_e-content_by_teachers_1630393602.xlsx
https://youtu.be/I4NW_mTRsUQ

takes care of all the assets of the college. He is the overall in-charge of al
facilities and coordi nates the sane through Heads of Departnents, faculty,
adm nistrative staff, lab attendants, librarian and library assistants. There
are security personnel on duty round the clock in the canpus who ensure the
safety and security of all estate and infrastructure and the roads, entry
points etc. are under CCTV surveillance for safeguarding the assets. They
monitor the entry and exit of vehicles and regul ate the parking inside the
coll ege. The Mechanic of the College is in charge of maintaining all electrica
and el ectronic equipnent. Any furniture repairs needed are attended to
i medi ately by the carpenter avail able on canpus. The proper and optimal use of
electric lights/fans/projectors etc. is ensured. St. Albert’s Coll ege
(Aut ononpbus) has the npbst updated acadenic and research-oriented equi pnent
hel pful for researchers and students. Each science Departnent has separate
| abs. There is a DST-FI ST sponsored centralized research facility for chem cal,
physical and life sciences and conputer sciences. Apart fromthis, there are
departnental research | aboratories equipped with many instrunents. A dedicated
teachi ng and non-teaching staff team keeps the | aboratories clean, tidy and
ordered. There is a stock register to maintain the purchases and di scards of
equi prent. A separate consunabl e register is naintained where the purchases and

i ssues of all consumable itens are recorded for consunabl es. These registers

are verified and signed with remarks by the concerned Heads of the Departnents
every nonth. Annual stock verification is done at the tinme of the annua
internal audit. A purchase committee and finance conmittee approves each
purchase according to the funds available. There is a policy of yearly
mai nt enance for equi pnent and devices. The in house mai ntenance team does those
repairs and mai nt enance, which can be done internally. Alibrary conmittee
reviews the monthly activities and requirenents of the Library. According to
the need and funds avail abl e, the Coll ege updates the Library with the | atest

t ext books, reference books, journals, e-books, e-journals, etc. Book Magic is

used as the Institution’s Integrated Library Managenent System The Library has
a | oghook to record the teachers, students and researchers usage of the
Li brary. The sports committee reviews the nonthly activities and requirenments
of the sports conplex. There is a gymasium football ground, hockey practice
court, cricket pitch, basketball court, volleyball court, indoor badm nton
court, judo practice area, yoga practice area, table tennis boards, chess,
carom boards, etc. These are being maintained and updated by experienced and
wel | -qualified teaching and non-teaching staff. There are 5 conputer labs with
265 conputers to cater to the needs of the students and staff. The IT team
manages the requirenments and updates required for conputer |labs. There is
internet access in three |abs, and for other |abs to have internet access,

i nfrastructural updations have been initiated. There are Mac and W ndows PCs
whi ch run on Linux Operating System In addition, necessary software for each
departnent has been installed. The staff of the Conputer Centre are in-charge
of maintaining the IT facilities. Al conmputer |abs are available to staff and

students and they are fully occupi ed. Repair/ upgradation/ purchase of
har dwar e/ software are al so taken care of by the system adm nistration team The
internet/intranet/LAN facilities are also fully functional and are properly
mai ntai ned and nonitored by the staff of the server room There are 85
cl assroons to cater to 31 Undergraduate Programmes and 12 Postgraduate
Programes, of which 14 Programes are afternoon batches. Qut of these 85
cl assroons, there are 34 classroons with LCD facilities and all classroons with
WFI/LAN facilities. In addition, there are seven sem nar halls to conduct
extension | ectures, sem nars and wor kshops, of which three are air-conditioned.

Papali Hall is the main auditoriumof the College where major formal and
cultural events such as Orientation for Newconers, Convocation, Union
I nauguration and Arts Day take place. Baccinelli Hall is the open auditorium of

the Coll ege for students’ performances, where mnor events and conpetitions are
conducted. As part of Swachh Bharat Abhiyan canpaign, every classroomis kept




neat by students

https://www.alberts.edu.in/wp-content/uploads/2021/12/PROCEDURES-AND-POLICIES-FOR-MAINTAINING-

AND-UTILIZING-PHYSICAL_2019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Late Rev. Dr. 2 20000
frominstitution Joseph Attipetty
menorial Merit
Schol arshi p
Fi nanci al Support
from QG her Sources
a) National E Grants 238 3474726
Schedul ed Caste
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

| nt er nati onal
Languages

enhancement scheme enrolled
Tal k on 22/ 07/ 2019 23 Depart ment of
Chandrayan 2 Space Sci ence, St.
M ssi on and Al berts Col |l ege
Chandrayan 2 Live (Aut ononous) ,
stream ng Launch Er nakul am
Sessi on on 19/ 07/ 2019 60 Depart nent of
Personal ity Comer ce, St.
Devel opnent Al berts Col | ege
(Aut ononous) ,
Er nakul am
Trai ni ng 19/ 07/ 2019 60 Depart nment of
Programe on Public Conmer ce, St.
Speaki ng Al berts Col |l ege
(Aut ononous) ,
Er nakul am
Aptitude Training 15/ 07/ 2019 52 Al bertian
Sessi on Institute of
Managenment AIM St.
Al berts Col | ege
(Aut ononous) ,
Er nakul am
Al bertian English 01/ 07/ 2019 643 St. Alberts
Lear ni ng Programe Col | ege
- AELP (Aut ononous) ,
Er nakul am
Sessi on on 27/ 06/ 2019 36 Depart nment of

Mat hemati cs, St.
Al berts Col |l ege



https://www.alberts.edu.in/wp-content/uploads/2021/12/PROCEDURES-AND-POLICIES-FOR-MAINTAINING-AND-UTILIZING-PHYSICAL_2019-20.pdf
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Aut ononous

maki ng

Reredi al 24/ 06/ 2019 47 Respective
Programe for the Departnments of St.
St udent s of Al berts Col |l ege
di fferent
Depart nments
Ment ori ng 15/ 06/ 2019 2622 Concer ned
Departnents of St.
Al berts Col | ege
(Aut ononous) ,
Er nakul am
Bri dge Course 1 10/ 06/ 2019 643 Concer ned
Departnments of St.
Al berts Col | ege
(Aut ononous) ,
Er nakul am
Session on Soap 02/ 06/ 2019 30 Depart nment of

Chem stry, St.
Al berts Col |l ege
(Aut ononous) ,
Er nakul am

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NET SET 34 81 7 16
2019 UGC NET 15 15 2 Nil |
JAM
2019 Car eer 28 28 3 13
Counsel i ng
2019 RBI B 22 22 Nil I Nill
G ade
Oficers
Trai ni ng
2019 | ES 100 100 Nill Nill
Wor kshop
2019 UGC NET 33 33 4 Nill
2019 PSC 35 35 Nill Nill
2019 NET 62 88 13 26
2019 Car eer 53 53 Nill 29
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7896_Development_Schemes_1630328094.xls

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
30 30 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SUTHERLAND 136 42 | NFOSYS 23 7
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 B. SC PHYSI CS CUSAT M SC
PHYSI CS PHYSI CS
2019 1 B. SC PHYSI CS UNI VERSI TY M SC
PHYSI CS OF CALI CUT , PHYSI CS
MALAPPURAM
2019 4 B. SC PHYSI CS AQUI NAS M SC
PHYSI CS COLLECGE PHYSI CS
EDACCCHI N
2019 1 B. SC PHYSI CS SNM M SC
PHYSI CS COLLEGE, PHYSI CS
MALI ANKARA
2019 1 B. SC PHYSI CS ST M SC
PHYSI CS XAVI ER S COL PHYSI CS
LEGE, ALUVA
2019 3 B. SC PHYSI CS MAHARAJAS M SC
PHYSI CS COLLEGE, PHYSI CS
ERNAKULAM
2019 3 B. SC PHYSI CS M SC
PHYSI CS ST. TERESA' S PHYSI CS
COLLEGE,
ERNAKULAM
2019 2 B. SC PHYSI CS ST. PAUL'S M SC
PHYSI CS COLLEGE, PHYSI CS
KALAMASSERY
2019 1 B. SC PHYSI CS SACRED M SC
PHYSI CS HEART PHYSI CS
COLLEGE,
THEVARA
2019 1 B. SC PHYSI CS SN COLLEGE M SC
PHYSI CS ,  WAYANAD PHYSI CS
View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7896_Placement_1623043092.xlsx
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 4
GVAT 1
GATE 1
NET 11
SET 3
Any O her 11
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
State Level Elocution State Level 89
Conpetition for School
and Col | ege Students in
English, H ndi and
Mal ayal am
Kat hapr asangam and Institutional |evel 6
El ocution Conpetition
Musi cal Band I nstitutional I|evel 11
Short Story Witing Uni versity Level 1
Dance Conpetition Institutional |evel 137
(Various Formns)
Musi ¢ Conpetition I nstitutional |evel 142
(Di fferent Genres)
Essay Witing Uni versity Level 1
I nstrumental Music Uni versity Level 3
Dance Conpetition Uni versity Level 10
(Various Forns)
Musi ¢ Conpetition Uni versity Level 10

(Various Genres)

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 Best Nat i onal 4 Ni Tl Ashvi nJo
Physi que 1701020012 hny 111

B. Sc Aqua
2019 Power Nat i onal 6 Ni Tl Kriti
Lifting 1902110009 | Kunari |
M Com

2019 Judo, Ju Nat i onal 7 Ni Tl Abhi nand



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7896_Qualifying_1623043148.xls

do(open),
Westling

1901090001

T MI
B. Com

2019

Swi mi ng
Back Strok
e(100nt s)
Swi mm ng
FreeStyl e

400 nts
Swi mm ng
I M 200 nts
Swi nmi ng
I M 400 nts

Nat i ona

Nill

1901020028

TV
Aj umal BSc
I
| ndustri al
Fi sheri es

2019

Athletics
200 nts
Athletics
Long Junp
At hletics
4x100 nts
rel ay
Khel o
| ndi a
—Bronze In
ter-Univer
sity
Silver

Nat i ona

Nill

1701180005

Akhil TV
11 BSC
PHY

2020

First
prize with
A Grade in

W nd
I nst runent
- Eastern

Nat i ona

Nill

1701160022

Har i
Pr asad

2020

First
prize with
A Grade in
Kavi akel i

Nat i ona

Nill

1801090037

Jyot hsna
Nai r

2020

Second
Prize with
A G ade
Duf f nut t

Nat i ona

Nill

1701380021

d adwi n
J Thonms

2020

A G ade
in Bharath
anat yam

Nat i ona

Nill

1701040043

Sneha
P. S.

2020

A G ade
in

El ocuti on

Mal ayal am

Nat i ona

Nill

1802170004

Charl es
U Lonappan

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

The Student Counci

role in the activities of the Institution,
ensures a highly denocratic and participatory role in furthering the goals,

of St Albert’s College plays a supportive and participative
and is a cooperative forum which



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7896_awards_in_activities_1620880611.xlsx

Cl ub, Indoor Ganes, Gymmasium Martial Arts,

Sports Coordi nator and Medi a Coordi nat or

copi ng capacity,

students overcone the Covid Pandem c alterations to their education and daily

obj ectives, mission and vision of the Institution. The College follows a
partici patory governance system where the students and the teachers work
together for the holistic devel opnent of the students.

The College strives to
pronmote a sense of

responsibility for their growh and understand their
obligations as nenbers of a denocratic society. The Coll ege fosters in students
the desire to learn, think clearly and express thensel ves effectively, the
habit of analytical and reflective thought, and an awareness of thensel ves,
their heritage, other cultures, and their environnent. The Union is responsible
for the conduct of various student centered extra-curricular activities on
campus such as inter-departnental, intercollegiate cultural conpetitions, and
other cultural programmes in consultation with the Ofice of the Dean, Student
Affairs. The Students Union executive nenbers are elected fromthe cl ass
representatives who are selected through the secret

of a Chairperson, Vice-Chairperson, Cenera
Counci l | ors,

bal |l ot. The Uni on consists

Secretary, two University Union
Arts Club Secretary and Student Editor. The Coll ege Union

organi zes various extracurricular activities on the canpus like the Arts Fest,
Sports Fest, Onam and Christmas Cel ebrations, Exhibitions and many ot her
capacity enhancement activities. Al students’ related activities are carried
out under the | eadership of the College Union, advised and facilitated by the
Ofice of the Dean, Student Affairs. Al critical decisions are taken in the
joint neetings of the union executive nenbers, class representatives and
associ ation secretaries, which are convened regularly. The student
representatives express their views and raise opinions in a denocratic spirit.
The main aimof the Student Council is to pronote the overall devel opnent
(academi c, professional and individual) of students by engaging themin various
activities relating to arts, sports, and culture to enhance their |eadership
skills. The Union nmenbers work in partnership with their teachers and the
Col | ege managenent in the spirit of the Colleges mission statenent to pronote
i ntell ectual and personal devel opment. There are several active clubs in the
Col | ege, and the students actively participate in the clubs activities. The
primary active clubs in the College are the Debate C ub, Football C ub, Tennis
Cl ub, Hockey Cub, Cricket Cub, Basketball C ub, Volley Ball Cub, Athletic

Badm nton Cl ub, Table Tennis C ub

etc The institution pronotes participative nmanagenment
culture by including students in various events organized in the institution.

Every Departnent has student Coordi nators shoul dering the foll ow ng
responsibilities |ike the Departnent Secretary, Treasurer, DQAC Coordi nator,
| EDC Coordi nator, Exami nation Coordinator, Placenent Coordinator, Social
Qutreach Coordi nator, E-governance Coordi nator, Arts/Programre Coordi nator,
St udent associ ati ons organi ze vari ous
co-curricular and extracurricular activities |like Sports, Annual social
gat herings, and other social outreach progranms. In addition, the Departnent
Associ ati ons organi ze course oriented tal ks and di scussions. During the
academ c year 2019-2020, the Student Associations of different Departnents
focused on conducting virtual activities for specific well-being: for
Resil i ence, Enotional managenent, Attention and Awareness, Rel ationships,
Habits and goals. These online sessions devel oped in the youth a stronger
nore adaptability and receptiveness and nore satisfaction with
Besi des these online activities conducted specifically to help

M nd Sports, Filmd ub,

their |ives.

fe, the Student Associations observed online all the inportant days that were

conducted offline the previous academ c year.

5.4 — Alumni Engagement

5.4,

1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Annual General Body of the Alummi Association of St. Alberts College
(Aut ononous) was held on 24th March 2019. Forty nine nenbers were present for
same. After the Annual Report and the Financial Bal ance sheet were approved,

the Returning O ficer proceeded with election process. Executive nenbers of the
associ ation were elected. It was decided the Executive Comrittee Meeting would
be schedul ed every second Friday of the nonth at 6 pm The Association
conducted the nmega show and gathering at the Al bertian Sports Canpus naned
“Royal e 2019” on May 11, 2019. The Association supported different activities
of the College including Donation of a fridge to aquaculture department and TV
to Principal’s office The Al ummi Association of St. Alberts College conducted
Inter collegiate football tournanent in association with Physical Education
Departnent of St. Al berts College. The Alumi Association al so sponsored
Christmas Cel ebrations and Onam cel ebrations of the Coll ege.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

St Alberts Coll ege has adopted participatory governance to build conmtnment and
develop initiatives within work teams. This pronotes a genuinely collaborative
culture in the Institution that will positively inpact every stakehol der and
creates a comunity culture based on collaboration and val orization. In
addition, the College has put in place nmanagenent strategies where faculty
menbers hol di ng admi nistrative positions, key administrative officers and ot her
faculty nenbers are actively involved in decision-nmaking processes. Thereby
they utilize the full potential of the intellectual and enptional human capital
available in the College. 1. Al bertian Know edge Summ t ( AKS): AKS-An
i nternational conference on nultidisciplinary research, a nonth-1ong progranme,
i s conducted every year. AKS witnesses a nmultidisciplinary confluence of the
schol ars, and this aids cross-disciplinary engagenent, which contributes to
devel opi ng novel discourses in various disciplines, ensuring a healthy and
productive research environnment. In addition to the Al bertian Know edge Sumnit,
the Al bertian Educational Expo (AEE) and Royal Al bertian Fest (RAF), a platform
to showcase the abilities and talents of the student community not only
bel onging to St. Al berts College but also those fromother institutions within
and outside the district and state was al so conducted in January 2019. The
Col | ege staff and students participated in significant decisions concerning the
conduct of this conference. Various comittees were forned, and each Committee
was entrusted a role. The perspective of all front-line personnel was
i nval uabl e i n maki ng sound deci si ons about allocating resources, registration
docunentation and publicity, nedia and public relations etc. Institutiona
partici patory governance hel ped in the organi zational arrangenents for the AKS,
AEE and RAF, which contributed to the snooth conduct of these progranmes and
constituted the Iines of authority, decision-making processes, and financing
mechani sns. The staff and student Exam coordinators were in charge of the
conduct of AKS, and they |ooked into the finest detail for the snmooth execution
of the sanme. | EDC Coordi nators took care of Educational Expo Progranme
Coordi nators were entrusted with Fest and Cul tural Programes, Departnent




Secretaries were assigned the responsibility of publicity and nobilization,
Departnent Treasurers with Finance, DQAC Coordi nators were in charge of
docunentation and publicity, Placenent Coordi nators were given the
responsibility of the conduct of various conpetitions, Social CQutreach
Coordi nators took care of Volunteering, E-governance Coordi nators were in
charge of Website and Registration, Sports Coordinators were del egated with the
responsibility of taking care of Reception and Uni que Expo. At the sane tine,
The Medi a Coordinators handl ed nedia and Public Relations. The entire team of
staff and student coordi nators worked hand-in-hand under the able | eadership of
t he dedi cated Managenent with the support of the Principal, the Parent-Teacher
Associ ati on and the Alumi Association. Al stakeholders had a voice in
deci sion-nmaking, either directly or through legitimate internedi ate
institutions that represented their interests. 2. Celebrating Onamwi th the
Less Privileged: St. Al berts College (Autononous) cel ebrated Onamdifferently
this year. Amd the havoc weaked by the floods during the previous nonth, they
used the festive season to brighten the lives of the unfortunate victinms by
spreading a bit of warnth and joy. A part of the noney collected in connection
with the Onam cel ebrati on was used to support the unfortunate flood victins.
Anot her highlight of the programwas that the Al bertians celebrated Chamwith a
few patients undergoing palliative care at General Hospital, Ernakulam and a
group of differently-abled students fromthe BUDS Rehabilitation Centre,

Mul avukad. The students, teachers and non-teaching staff joined together as a
famly to prepare for the College Onam cel ebrations from 5th Septenber
aft ernoon onwards. The preparations went on throughout the night for decoration
as well as to prepare the Onam sadhya by the Al bertians thenselves. It was a
com ng together of around 2800 students, and over 200 staff in solidarity
create a new record. The staff and student Exam coordinators were in charge of
t he decoration and they | ooked into the finest detail for the snmooth execution
of the same. | EDC Coordi nators took care of the preparation for the Onam Sadhya
Programme Coordinators were entrusted with Cul tural Programres, Departnment
Secretaries were assigned the responsibility of publicity and nobilization,
Departnment Treasurers with Finance, DQAC Coordi nators were in charge of
docunent ati on and publicity, Placenent Coordi nators were given the
responsibility of the conduct of various conpetitions, Social CQutreach
Coordi nators took care of Volunteering, E-governance Coordinators were in
charge of serving the Food, Sports Coordinators were del egated with the
responsibility of taking care of Ceaning the prem ses after the function while
The Medi a Coordi nators handl ed nedia and Public Relations. Placenent
Coordi nators were given the responsibility of the conduct of various
competitions, and Social Qutreach Coordi nators took care of Volunteering, E-
gover nance Coordi nators were in charge of Wbsite and Registration, Sports
Coordi nators were delegated with the responsibility of taking care of Reception
and Uni que Expo while The Medi a Coordi nators handl ed nedia and Public
Rel ati ons. The whol e process invol ved pernmanent and interconnected spaces of
participation and had a strong focus on citizen participation through the
ecosystem of participatory processes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The initial steps of the adm ssion
process are done online, and adm ssions
are based on nerit, and the Coll ege
follows the sane reservation policy




given by the parent university. St
Al berts College follows an inclusive
adm ssion policy which is unique and
dynam c. Applicants from di verse
social, cultural, economc, ethnic and
geogr aphi cal backgrounds are wel cone.
Assessment of the learning | evels of
freshly admtted students is an
integral part of the post-adm ssion
process of the College. Though
adm ssions are based on nerit, the
Col l ege carries out a separate
assessnent to understand the | arger
spectrumof their learning | evels. The
students are given a pre-assessnent
orientation to explain the need for
assessnent and its inpact on their
growm h at Al berts. First aided College
to go for a conplete online procedure
during COVID 19

Curricul um Devel opnent

The Col | ege adopted the revised
Regul ati ons and Syl | abus franed by MG
uni versity for the Undergraduate
Progranms from 2017 adm ssion. In the
Acadeni ¢ Retreat and Strategic Planning
Wor kshop, 2018 it was decided to bring
speci fic changes in the syllabus from
2019 admi ssion onwards. The tenpl ate
for the curriculumwas presented by the
O fice of the Dean, Acadenics. Based on
these inputs, the type of Progranmes
and the nunber of allied/optiona
courses were stipulated and the
respective Departnments prepared
contents. The Course Qutcones were
outlined in alignment with the
Programe Specific Qutcones, which
ensured the fulfilnent of the Programre
Qut cone. Inclusion of relevant
certificate programes and progranmes
i ke AELP (Al bertian English Learning
Programe) and AHP (Al bertian Happi ness
Programe) offer specialized education
and training in fields that require
specific skill sets. The curricul umwas
pl aced for approval by the Departnent
in the Board of Studies (BOS) which was
constituted as per prevailing nornms of
t he Mahat ma Gandhi University that
i ncl uded nmenbers fromindustry,
representation fromstudents and
alumi. It was then placed for approval
in the Academ ¢ Council. The curricul um
was, thus, finally placed for
ratification before the Governing
Counci |l after incorporating the
suggestions from nenbers of the
Academ ¢ Council. The status of




aut onony hel ps the Coll ege restructure
the curriculumw th due consideration
of suggestions from stakeholders to
make it relevant to contenporary tines.
The curriculumis in congruence with
the regul ations of the UGC and the
Mahat ma Gandhi University and seeks to
fulfil the vision and m ssion of the
Col | ege, uphol di ng the val ues of gender
sensitization, environnent awareness,
soft skill devel opnent, comunicative
and human resource managenent skills.
10 new BVoc programmes, 2 M Voc
Programmes, 3 UG programmes, 2 PG
Programmes, 1 Integrated PG Progranme
and 2 PG Di pl oma Progranmmes were
i ntroduced during the academ c year.

Teachi ng and Learni ng

The Col | ege has been oriented towards
CQut cone Based Education and offers
flexibility in the teaching-Iearning
nmet hods adopted. The annual academ c
cal endar is designed and di ssem nat ed
at the start of the year for the snooth
functioning of all curricular and
extracurricular events. Al Programes
have the formal pedagogy of teaching
and learning within the curriculumwth
stipul ated marks and grades such as
assi gnnents, sem nars, projects, field
trips, industry visits, internships,

l ab work, and online courses. In
addi tion, PG and UG students submt
projects after research on
soci al l y/academical ly rel evant areas
for their dissertation. Detailed
pl anni ng of course delivery is done at
the beginning of the senester. The
Col I ege has an online class managenent
software, where the teaching plan is
upl oaded before the course delivery.
There i s academi c progress nonitoring
at the Departnent |evel during the
senmester as well as a md-termreview
of the subjects. A review of the course
conpletion report is done at the end of
each semester. Conpilation and anal ysis
of students’ feedback on the teaching-
| earni ng process help to adopt
corrective nmeasures where required.
Cour se outcones are neasured using
various methods |ike assignment, viva,
i nternal /external exam dissertation,
etc. Faculty Devel opment Programres on
the latest teaching and | earning
technol ogy are conducted every year. A
student-centric approach is adopted
where innovative teaching techni ques

and t he devel opnent of online teaching




materials are given priority. Quality
i nprovenent strategies in the area of
teaching and | earning are consequent to
the periodic review of existing
pedagogi es, taking into account
performance indicators, results,
programre objectives and outcones. A
variety of strategies are depl oyed,
prioritizing teacher quality and
| earni ng outcones. They i ncl ude
training programes and wor kshops based
on different faculty groups needs and
pronoting content-specific faculty
devel opnment programes. |nnovative
cl assroom net hods, use of interactive
conput er technol ogy, encouragi ng
i ndependent | earning and e-Iearning,
conput er-based instruction to enable
sel f-paced | earning, using problem
sol vi ng teachi ng net hods, peer |earning
and teachi ng, devel opnment of critical
thinking abilities in students,
encour agi ng research, are key
strategi es enpl oyed by faculty for
qual ity inmprovenent in |earning.

Est abl i shed Learni ng Managenent System
— https://elearning.al berts. edu.in/that
makes easy the conputerization and
digitization of academnm ¢ adm nistration
and the conduct of all related
activities

Exam nati on and Eval uati on

Wth the advent of autonony, the
Col l ege has gained flexibility in the
conduct of exam nations. The
exam nation schedul e prepared at the
begi nning of the year is strictly
adhered to, ensuring the neticul ous
conduct of exans, publication of
results and conpletion of rel ated
formalities. The O fice of the
Control |l er of Exam nations works
dedi catedly to ensure the snooth fl ow
of duties. A section works towards
arrangi ng physical facilities of
Exami nation, invigilation duties, and
di ssem nati ng awar eness anong students
on academ c integrity and ethica
practices. Evaluation is continuous and
obj ective, with Departnents adopting
various net hods, including online
tests, open-book exams, viva and
qui zzes. Test papers, quiz, sem nar,
group di scussi on, panel discussion,
field visit and witten assignment form
part of the internal assessnment. End
senester exam nation registration, fee
paynent and hall ticket generation are
made using the College ERP. Students




can apply for the Examination only
t hrough one channel, the Coll ege ERP.
As attendance is nmarked using the ERP
those students with |l ess than 75
attendance in papers concerned in a
senester are bl ocked from exam nation
registration. IT integration in
Exam nati on includes question paper
generation fromthe question bank,
mar ks entry, e-hall tickets, and the
online publication of results through
i ndi genously devel oped software. The
answer sheets are bar-coded for blind
eval uation so as to ensure the
anonymty of the student. The answer
scripts are double evaluated to ensure
inmpartiality in corrections. Focus is
laid on tinely assessnent and
publishing of results. The Institution
al so supports students w th benchmark
disabilities (D vyangjan) as per the
UCGC gui del i nes.

Research and Devel opnent

The Col |l ege has a research nonitoring
commi ttee under the O fice of the Dean
Research. The O fice strives to create

a better scientific world through
research and publications and training
teachers and students. The Research
Wi ng organi zes International/National
conferences on the chosen thenes under
their domain periodically. It organizes
sem nar s/ wor kshops/ trai ni ng progranmes
regularly to notivate students and
teachers to becone good researchers.

There is a well-equi pped instrunent
facility with HPLC, CGC, IR UV, high-

resol ution m croscopes, thin |ayer

coating, ultracentrifuge, water
anal ysis etc. Funding for research is
granted by DST, DBT, RUSA, KSCSTE etc.

The Al bertian Knowl edge Sunmit is an

i nternational conference on

mul tidisciplinary research, a nonth-
| ong programre, conducted every year.

The AKS ains to assenble |ike-mi nded

intell ectuals and professionals to

trade ideas, thoughts, and views
related to a specific topic in every
di sci pline. Specialized know edge from
the I ndustry experts is shared,
creating an effective |earning
envi ronment and i nprovi ng teaching-
| earni ng aspects. AKS is the best
platform for the dissem nation of
research output to society. AKS
wi tnesses a nultidisciplinary
confl uence of the scholars, and this
ai ds cross-disciplinary engagenent,




whi ch contributes to devel opi ng novel
di scourses in various disciplines,
ensuring a healthy and productive
research environnent. There are siXx
research centres where know edge
shari ng and know edge creati on go hand
in hand. Know edge is created through
practice, collaboration, interaction,
and education, as the different
know edge types are shared and
converted. The M5 University and KUFOS
have recogni zed the research facility
of the Institution. UGC has approved 5
PhD Programmes in Management and
Entrepreneurshi p, Commerce, Physics,
Engl i sh and Physical Educati on.
Resear ch-oriented extension activities
for the benefit of society have been
initiated, especially in flood-affected
areas. The Col |l ege published a good
nunber of research articles. The
Resear ch Consul tancy W ng and Research
Et hi cs Conmittee headed by the
Princi pal perforns advisory and
supervising functions, formng an
integral part of the scholars Research
Admi ssi on, Research Progress Review,
and Subm ssion procedures. The
Institutional Research Policy is
avail able on the website.

Li brary, 1 CT and Physi cal

Infrastructure /

| nstrunent ati on

The College Library is a crucia
resource of information for the
academ c comunity. The Main Library is
| ocated on the main canpus and has two
floors with 791 Sq. m It is spacious
and has a total seating capacity of
100—an extension of the main library
functions in the Albertian Institute of
Managenent Canpus. Library automation
started in 1997 and is fully autonmated
now with the | LM5 software Book Magic,
whi ch provides a user-friendly
interface and can be used to locate
books, periodicals, docunents in the
Li brary, and their issue status. The
Library has a rich collection of rare
books of International, National and
Regi onal i nportance and manuscripts,
speci al reports and many ot her
know edge sources. The exclusive rare
book collection of 7 series, having
around 175 vol unes published before
1975, is available in the Library. They
have been categorized as: ¢ Rare Book
Col l ecti on Open Source: http://statelib
rary. keral a. gov.in/rarebooks/ -
Personal Coll ection of Rev. Fr
Augustine Konnully, an em nent




Mat hemati ci an and Sri. Ponjikkara
Raffi, an Em nent Mal ayalam Witer. « A
Dictionary Collection « An Encycl opedi a

Col l ection  One set of Thaliola -

Digital Repository Collection Speci al
sections are maintai ned for Reference,

Peri odi cal s, History, and Career
Cui dance etc. The Library has three
onl i ne dat abases, nanely NLIST, J-Gate
and National Digital Library (NDL).
Subscription to N-List of | NFLIBNET

provi des access to nore than 1200

journals and 90, 000 e-books.

Mai nt enance and up-gradati on of
infrastructure are done fromtinme to
time. A high-speed internet facility
for the snmooth transfer of data is in
pl ace. The Library is open from8 a. m

to 6 p.m on all working days. A

library Committee that includes the
representati ves of Teachers and
students help to direct the library
services. At present, there are 27451
t ext books, 37415 Reference books and 16
journals and 265 CDs/Videos in the
Li brary. The Library facilitates Wb —

OPAC renpte access to users, and
students can access the e-library from

anywhere 24X7 with internet access.

Human Resour ce Managenent

The Institution views the managenent
of human resources as a pivotal factor
in quality inprovenent, particularly in

a fast-paced gl obal environnent. All
processes and obj ectives of the
Institution are aligned with its
m ssion, vision, values, and goals.
Fol | owi ng the mandates of the HR Policy
ratified by the Governing Body of the
Col l ege, recruitment is carried out as
per the guidelines of UGC, WMhatnma
Gandhi University and the Governnent of
Keral a, and the Chairnman appoints staff
for aided and managenent vacanci es. The
Chai rman of the Planning Committee is
responsi bl e for the enhancenent and
mai nt enance of infrastructural
facilities of the College with the help
of administrative staff and the

mai nt enance team An Acadenic Staff

Performance I ndi cator has been duly

i mpl ement ed since the academ ¢ year

2014-15. The performance i ndi cator

i ncorporates |ectures delivered,
renedi al | earning programes, and
supports extended to slow | earners to
enhance their conpetency. It also
throws |ight on the staff nenbers
research efforts, publications, and




organi zing and attendi ng conferences
and academ c progranmes. It enconpasses
details regardi ng vari ous awards,
honours and recognition conferred upon
themand their different adm nistrative
responsibilities. The PBAS is subnitted
to the management for appropriate
actions. The Trai ning and Devel opnent
O fice and the | QAC organi ze severa
orientation and enrichnent programmes
for the staff. The staff also attend
orientation, refresher and short term
courses to upgrade their subject
know edge and, in sone cases, are
sponsored by the Institution to enhance
the quality of teaching. The faculty
and staff contribute to and | ead
various conmttees according to their
potential and interests. They are
encouraged to participate in nultiple
academnmi c foruns and engagenents by
di sseminating information regarding
such opportunities and subsequent
support.

I ndustry Interaction / Collaboration

The curriculum of both UG and PG has
a conponent of internship. Hence
students have to undergo a nonth of
i nternship and get exposure from work
settings. Through this, many |inkages
are created for industry and academ a
interaction. Al Departnents regularly
organi ze guest | ectures, endowrent
| ectures, sem nars, conferences,
wor kshops and ot her academ c activities
al ways in collaboration with the
i ndustry. A representative fromthe
industry is always a part of curricul um
devel opnment of the College. The Col |l ege
has been working diligently towards
aligning the acadeni c and
extracurricular activities towards an
i ndustry-oriented engagenent to achieve
hi gh standards of intelligence and
enpl oyability skills anong the
students. Linkages and MdUs signhed
bet ween the Col l ege, its various
departnents, and external entities form
the foundation for a sound industry-
academ a interface. |ndustry
interaction is also pronoted by
encour agi ng i nternships during the
hol i days and vacations, industria
visits, interaction with experts and
invited talks. The College is pro-
active in nmaintaining |ndustry-Academ a
interactions and the various avenues
where col | aborations exist are as
follows: ¢ Cuest Lectures/Interactions




by I ndustry Experts ¢ Conpanies Visit
for Student Placenents ¢ Conpanies
Accept ance of students for
I nt ernshi p/ Organi zati on Study ¢ Signing
MoUs e Professional Body Menberships e
Advi sory Committee and Board of Studies
of the Institution have Experts from
the Industry

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Strategic Planning is done before the
start of every acadenic year. The
Col | ege has sel f-devel oped an ERP

system for planning and devel opnent,

and this option in the ERP hel ps the
staff and the authority to manage and
plan their activities. The EDUALBERTS
staff portal allows the staff enter and
vi ew online aspects related to courses
they teach, internal marks of students,
guestions in the question bank,
ti metabl e, teaching plan, and even
record their feedback. The tinetable
managenent hel ps the faculty pre-plan
their classes and work out the
assi gnnent schedul e for the students.
The faculty can al so view the students
daily or overall attendance reports and
notify them about the sanme. For the
conduct of each activity, Departnents
and units are expected to use the
activity sheet in the EDUALBERTS site
to book the activity in advance and
submt a detailed report through the

ERP portal on various aspects of the

activity conducted including the
resources utilized. The |eave
managenent option has al so been created
to help staff manage their |eave. The
Action Plans, Action Taken Reports and
Proposal s for the conduct of various
programes, senm nars and ot her academ c
and co-curricular ventures are
collected, digitally maintained,
revi ewed, and regular follow up done by
the 1QAC. E-learning facilities nmake
the | earning process nore flexible and
student-oriented. This inproves the
teaching and |l earning quality thus
maki ng the students nore receptive to
t he | earni ng process.

Adm ni strati on

The Col | ege has a data managenent
system t hrough ERP covering vari ous
aspects of academ cs and
adm ni stration. Students attendance,
conti nuous internal assessnent narks,




regi stration for different programmes
and purchase of multiple requirenents
of Departnents and centres are
effectively and efficiently managed
through the ERP system Tinetable
managenent helps in creating or editing
timetabl es and swappi ng the cl asses.
St udent feedback about the course and
the faculty is used as a review
mechani smto enhance the teaching-
| earni ng process. The ERP produces
reports, which can be used to nanage
the students activities, programes and
di fferent courses. The ERP al so has an
option to add events batch-specific and
for the entire College. There is a
provision for online paynent. Various
options in the college ERP helps in the
managenent of all the progranmes and
courses for each senester and manage
the users of the college ERP. This
system enabl es a paperl ess f ool proof
mechani sm f or docunenting, nonitoring
and controlling various financial,
academ c, and adm nistrative
transacti ons.

Fi nance and Accounts

The Finance Committee prepares the
budget for the academ c year
consi dering the Departnents
requi rements, various units, research
units, and Ofices. Tally 9 software is
used for the purpose of Finance and
Accounts Managenment. The Fi nance
Conmittee strategizes the multiple
nmeasur es of raising funds and keenly
i nspects the nmonitoring and controlling
of such usages as well. The Committee
al so I ooks into the subm ssion of duly
audi ted statements of sources and
application of funds for the academc
year. The budget is presented before
the Executive Committee for its
approval. The Committee approves the
rai sing of funds and utilization of the
same as per details specified in the
budget. Inconme and Expenditure are
closely nonitored by the Bursars
O fice, Finance Committee Chairnman and
the Principal. The Coll ege has adopted
t he proper procedure for the purchase
with the help of ERP. Various checks
and bal ances are created for well-
defined and nonitored purchases
according to the various requirenents
of the College with the help of the
Purchase Committee. The Col | ege
nonitors the utilization of expenditure
of the Departnents and various units.




Fund requirements that are not budgeted
but required on special permssion are
usual Iy consi dered. One of the core
activities of the ERP systemis the
managenent of finance. The conpetent
authority manages the additional fee
paynments by the students by creating
the fee structure, view ng online
paynents, instant paynents and the fees
due, managi ng refunds and generating
the fee paynent report. The ERP is al so
used to control various tally inported
financial data to produce nultiple MS.

St udent Admi ssion and Support

St Albert’s admts students based on
merit and preferential options in
adm ssion for young aspirants from
mar gi nal i zed soci eties. The Col |l ege
of fers academ c, financial and persona
support services, such as Schol arshi ps,
Speci al English Programes,

Suppl enentary Educati on, Speci al
Coachi ng, Renedi al Progranmes, and
Personal ity Devel opnent through Life
Skills, Art and Literature, etc. One of
its chief focuses is enmpowering
students from margi nali zed society to
face the challenges in life with
dignity. 1351 students received
gover nnent schol arshi ps and 15 students
recei ved vari ous nmanagenent
schol arships to the tune of Rs.
11098092/ - and Rs. 65150/- respectively
in 2019-20. Reputed conpanies visit
regul arly, and sone students are
recruited while nost students pursue
hi gher studies. The coll ege ERP takes
care of the conplete admi ssion process
for various programmes. The student
appl i es through the coll ege ERP, and
the user can scrutinize the application
and the schedules for allotnents. The
wei ght age for conponents can be set in
the ERP, and the final rank |ist
produced. The applicants can track the
application status in the ERP. The
system sends SMS and mai|l for each
activity that happens in the adm ssion
systemto update the details to the
applicants. St Albert’s is the first
aided College in the State to go for a
conpl ete online procedure during COVID
19

Exam nati on

The Col |l ege has sel f-devel oped an ERP

system for Exami nation. Infrastructura
facilities for the conduct of

exanm nations, including conputer

systens, heavy-duty printers, scanners,




hal |

caner as,

procedur es,
ticket,

transcripts.
devel oped Question Bank,
Keral a where teachers enter questions
For the end senester
the question paper is
comput er generated and the schene is
al so aut omat ed.
into the ERP by teachers and End

Exam nation results are nade
avai | abl e online through Student

for each course.
exam nati on,

Senest er

Portal .

| nt er nal

excl usi ve software, and
vi gorous checki ng mechani sns, are
provided to the Controller of
Exam nations O fice.
taken to establish integrity and
confidentiality. There is conplete
aut omati on of all
fromregistration,
online entry of nmarks,
generating nmark lists and online
The Col |l ege has a self-

Prinme effort is

exam nati on

i ssue of

the first in

mar ks ent er ed

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Sabu M C Xavi er Board NA 1000
2019 M. N dhin Menber shi p KVA 3570
Johny
2019 Ms. Manju Das Menber shi p KVA 3570
S. K
2019 Fr. Antony Nat i onal NA 855
Ar ackal Wor kshop on
Resear ch
Met hodol ogy
organi zed by
KUFGS
2019 M. Jithin Nat i onal NA 1000
Benedi ct Conf erence on
d obal Scal e
Recessi on
conduct ed by
Vi shwa Jyot hy
Col | ege of
Managenent
(VJCET) on
January 16
2019 Dr. Shiny 2 Day NA 1300
C M I nt er nati onal
Wor kshop on
H gh | npact
Resear ch and




Publ i cati ons

2019

Dr. Manju Das

2 Day

I nt er nati onal

Wor kshop on
H gh I npact

Research and
Publ i cati ons

1300

Nl

Dr. Sabu M C

Xavi er

Boar d

750

Nill

Dr. Sabu M C

Xavi er

Boar d

NA
NA

1000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Hands- on- Nill 4 Ni |l
training 06/ 11/ 2019 |06/ 11/2019
in Apple
i 0S
(Physics D
epartnent)
2019 Academ c Academ c 160 45
Ret r eat - Retreat- |01/01/2019 |28/02/2020
To To
Transform | Transform
and to and to
Lead 2019 | Lead 2019
- 2020 - 2020
2019 Nill Wor kshop Ni |l 29
on Ofice |05/08/2019 |05/08/2019
Etiquette
2019 Meet the Nill 14 Ni |l
Al bcheni st 05/ 09/ 2019 |05/ 09/ 2019
(Chem stry
Depar t nent
)
2019 Lab Nill 14 2
Saf ety 05/ 09/ 2019 |05/ 09/ 2019
Measur es
(Chem stry
Depart nent
)
2019 Teachi ng Nill 10 Nill
online 03/ 06/ 2019 |03/ 06/ 2019
usi ng
i Pads ( Mat
hematics D
epartnment)




2019

I nt er nat
i onal
Wor kshop
on Soci al
Entreprene
urship
( MBA)

Nill

16/ 10/ 2019

16/ 10/ 2019

22

NIl

2019

FDP on E
ntrepr eneu
ria
Desi gn
Thi nki ng
and | dea
Pi t chi ng
(MBA)

Nill

08/ 08/ 2019

08/ 08/ 2019

NiTl

2020

Nill

Ef fective
Wor k
Cul ture

29/ 02/ 2020

29/ 12/ 2020

Nill

37

2019

Wor kshop
on
Curricul um
Rest ruct ur
i ng
( Comput er
Sci ence)

Nill

05/ 02/ 2019

05/ 02/ 2019

Nl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term
Cour se
(Economi cs

Depart nment)

28/ 02/ 2020

05/ 03/ 2020

Certificate
programin
Mol ecul ar
Docki ng and
Drug Design

21/ 09/ 2019

23/ 09/ 2019

90

Online FDP on
Managi ng onl i ne
cl asses and co-
creati ng MOOCs

2.0

18/ 05/ 2020

03/ 06/ 2020

14

Online FDP on
MOCDLE

04/ 05/ 2020

09/ 05/ 2020

Orientation

pr ogr amre
(Chemi stry
Departnent))

06/ 11/ 2019

26/ 11/ 2019

21



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7896_Development_training_programmes_1640778237.xlsx

Orientation
pr ogr anme
(Chemistry
Depart nent)

03/ 01/ 2020

23/ 01/ 2020

21

Orientation
pr ogr anme
(English

Depart nment)

16/ 10/ 2019

05/ 11/ 2019

21

One day
Facul ty
Devel opnent
Programe on
Desi gn Thi nki ng
and | dea
Pi t chi ng

16/ 10/ 2019

16/ 10/ 2019

UGC Sponsor ed
Refresher
Cour se
(Mat hemati cs
Depart nent)

09/ 12/ 2019

12/ 12/ 2019

Two weeks
MOOC Cour se on
“Online
Lear ni ng and
Cont ent
Devel opnent’
conduct ed by
FLAI R Keral a.

18/ 04/ 2019

02/ 05/ 2019

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

156

156 44

44

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Al benefits provided
by the governnent given
to aided staff (teaching
and non-teaching)- Onam
and Christmas bonus, DA

arrears, health
i nsurance, nedical

| eave/ maternity | eave,
PF, @S, SLIS, GPAIS etc.
Staff of the aided stream
are encouraged to go for

FDP, Orientation and
Ref resher progranmes ¢ On
Duty | eave/ permi ssion to
attend Sem nar s/ Wr kshops

/ Conf erences at the

Nati onal and

e Al Governnent
sanctioned benefits for
ai ded staff « Workshop on
Saf ety neasures ¢ All owed
to pursue higher studies
t hrough di st ance
education node ¢ Training
for inproving conputing,
comuni cation skills and
office filing systens. -
Staff encouraged to wite
exans for career
pronotion. Health
| nsurance ¢ Loan Facility
fromthe Cooperative
Soci ety Schol arship for
children of nenbers of

e Schol arshi ps -
Depart ment Associ ations e
Student Clubs ¢ Fund for

Sports, Arts Progranmes
from Cooperative Society



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7896_Training_Programmes_1628320420.xls

International Level and Cooperative Society -

as Resource Annual Fam |y GCet

Per sons/ Consul t ancy together « Maternity
within the canpus and to | leave facility « Medical

ot her organi zations A | eave. ¢ Preference for
schene of provident fund adm ssion to different
(EPF) was introduced for |programes in the College
the teachers who work in for children of staff

the self-financing e nmenbers.

Heal th | nsurance (ESI)
for Self-financing stream
teachers ¢ Annual Famly

Get together ¢ Loan
Facility fromthe
Cooperative Society
Schol arship for children
of menbers of Cooperative
Society ¢ Preference for
admi ssion to different
programmes in the Coll ege
for children of staff
nmenbers.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col | ege provides educational services |leading to Bachelors Degree in Arts,
Sci ence, Conmerce and Master’'s Degree in Arts, Managenent, Commerce and Sci ence
and Research Degree in Science and Commerce. The organi zation verifies the
i npl enent ati on, mai ntenance and effectiveness of the managenent system by
conducting internal audits. Internal Audits are planned once in six nonths. The
Coll ege has a solid internal audit system The managenent clarifies queries
rai sed by the auditors during the audit. The Managenent requests clarifications
fromthe respective teans/departnents regarding the comments in the interna
audit report. Internal discussions are nade based on the clarifications
recei ved. Appropriate corrective nmeasures, wherever required, are taken, and
necessary follow up is done to ensure adherence to the sanme. This audit gives
early warni ngs whet her the nanagenent policies and guidelines given are
adequately inplemented. External financial auditing is done by an auditor who
is duly approved by the Governing Body. The external auditor conducts the audit
after the close of the financial year. The external auditor is KT Antony,
Chartered Accountant who conpletes the statutory audit process and assures the
Institution of various conpliances. The auditor exam nes the books and records,
i ncone and expendi ture statenent, bal ance sheet, and internal audit statenent.
No audit objections have been raised by the external auditors so far. Apart
fromthe regular systens in place for auditing, the Ofice of the Director of
Col | egi ate Education carries out the audit regularly. Al queries raised by
t hese governnent bodies are duly clarified no queries remain pending to date.
The entire system of auditing comes under the follow up of the Finance
Conmittee

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Jeevan Dhara 32000 Schol ar shi ps
Schol arshi p and
Schol arshi p provi ded by




Bot any Depart nent

No file upl oaded.

6.4.3 — Total corpus fund generated

1286671

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Nl Yes | nt er nal
Audi t
Commi ttee, St
Al berts Col | ege
Aut ononous,
Er nakul am

Adm ni strative No Nl Yes | nt er nal
Audi t
Conmmi ttee, St
Al berts Col | ege
Aut ononous,
Er nakul am

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents Teachers neet/Open House is conducted regularly once in a senester.
Parents support the Managenent with their valuable feedback on the curricul um
and infrastructural facilities in the College. Some parents are also al umi of
the Col |l ege henceforth, they actively involve in various activities of the
Col l ege. 2. Schola Brevis 2019 (Deeksharanbh) was conducted on 20th June 2019.
The entire progranme intended to give a warmwel cone to the new entrants to the
Al bertian Famly. Oientation sessions were conducted for the parents. 3. On
14t h Novenber 2019, a session was conducted by M. Jobi Thomas on Effective
Parenting. 4. A Wbinar was conducted on the topic Staying Strong and Positive
in the Tine of Covid 19 by Dr. Jacob K Jacob, Professor and Head- | n-Charge,
Departnment of Internal Medicine, Governnment Medical College, Ernakulamon 4th
May 2020 5. An International Wbinar on Cyber Ethics and Youth Rel ati onshi ps by
M A difford was conducted on 13/7/2020

6.5.3 — Development programmes for support staff (at least three)

1. Training programe on Effective Work Culture 2. A Training Programre on
First Ald 3. Workshop on Ofice Etiquette

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Autononous status: College achi eved Aut ononous status (March 2016), and was
sel ected for the second phase of the RUSA Project (date).  Constituted Boards
of Studies of various disciplines, Academ c Council and Governing Council,
Statutory comm ttees as proposed by UGC ¢ Qutcone based Education: I|ntroduced
Qut come Based Education and fornmul ated Programe CQutconmes, Programme Specific
Qut comes and Course Qutcones ¢ Data managenent system through ERP covering
vari ous aspects of academ cs and administration ¢ Established Learning
Managenent System — https://el earning. al berts. edu.in/that makes the
conmputerization and digitization of academ c administration and the conduct of
all related activities. ¢ Conpleted Autonati on of Adm ssion and Exani nation
systeme Digitization of Library: It is with the BOOK MAG C software along with




access to NLIST, |INFLIBNET, and OPAC that ensures renote access to information
at all termnals. KOHA software is being partially used. ¢ Becones a research
Centre under KUFGOS and UGC ¢« Civil Service Grooming Progranme (CSGP): initiated
to inmpart in students an interest towards civil service. ¢ New Programmes and

Courses: 10 new BVoc programmes, 2 M Voc Programmes, 3 UG programmes, 2 PG

Programmes, 1 Integrated PG Programme and 2 PG Di pl oma Progranmes ¢ Al bertian
Engl i sh Language Programme (AELP) and Al berti an Happi ness Programe (AHP) -

Unnat h Bharat Abhiyan (UBA) schene: College partners with the MHRD in the
Unnat h Bharat Abhiyan (UBA) and has adopted 5 villages under the schene. « IIC

established MHRDs Institutions Innovation Council (11C) to systematically
foster the culture of Innovation ¢ The concept of Al bertian Educational Expo

with the thene of Knowl edge for Al in Society was conceived. The Royal
Al bertian Fest was brought in to devel op student engagenent within and outside
the canpus. « Al bertian Space Cbservatory equi pped with an array of state-of-
the-art equi prent including an 11 Schm dt - Cassegrain Optical Tel escope,

Mot ori zed Qbservatory Dome, CCD Caneras, Photonetric Devices Al bertian
Know edge Sunmit- An international conference on nultidisciplinary research, a
nmont h-1ong programre, conducted every year. ¢ Al bertian Foundati on — Reaching

out to the Conmunity « Adopting Swacch Bharat Abhiyan project on canpus -
Acadeni c Retreat and Strategic Planni ng Workshops (To Transform and To Lead) at

the begi nning of every academ c year for Teaching and Nonteaching Staff e

Al bertian Star Award (Best Qutgoing Al bertian Student) constituted « Green
Energy project - 40 kV solar power grid installed o Albertian Cultural Dayz -
weekly cul tural days where students of each Departnent are given opportunities
to express their creativity and talents « Ethnic Assinmilation- fostering the
cel ebration of ethnic diversities to help students reconnect with the country’s
traditional and cultural roots. ¢ Albertian Centre for Language Studies e
Al bertian Centre for Social Research and Civic Studies

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 01/ 06/ 2019 04/ 12/ 2020 04/ 12/ 2020 75
Intellectual
Property
Ri ghts
Webi nar
Series
2020 Car eer 03/ 03/ 2020 08/ 06/ 2020 25/ 06/ 2020 150
CGui dance
Webi nar s
2020 Onli ne 01/ 06/ 2020 09/ 11/ 2020 13/11/ 2020 2180
St udent
Orientation
Pr ogr amre
(UG .
2020 UN75- 01/ 06/ 2020 13/ 09/ 2020 20/ 09/ 2020 200
d obal




Conversation
on the Role
of d obal
Cooper ation
in Building
the Future
We Want

2020

Onli ne
St udent
Orientation
Pr ogr amre
(PG .

01/ 06/ 2020

16/ 11/ 2020

20/ 11/ 2020

512

2019

I ntroduction
of ELearning
/ LM
Pl at f orm

30/ 12/ 2019

09/ 07/ 2020

31/ 12/ 2020

2847

2020

Webi nar s
related to
NAAC (Bl oons
Taxonony
Criterion
Webi nar s)

01/ 06/ 2020

19/ 12/ 2020

19/ 12/ 2020

97

2020

Ar chbi shop

Attipetty
Menor i al
Webi nar
Series

01/ 06/ 2020

04/ 09/ 2020

31/ 12/ 2020

1110

2020

Dani el Ach
ar upar anbi |
Menori al
Webi nar s

01/ 06/ 2020

05/ 11/ 2020

14/ 12/ 2020

700

2020

Al bertian
Knowl edge
Sunmi t
Webi nar
Series

01/ 06/ 2020

03/ 01/ 2020

31/ 01/ 2020

2000

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on Wonen 24/ 07/ 2020 24/ 07/ 2020 47 30
Enpower nent
Facul ty 30/ 07/ 2020 30/ 07/ 2020 31 Nil I

Tal ent Hunt -
Activity Series
2020
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Webi nar -
Sexual
Har assnent at
Wor kpl ace

14/ 08/ 2020

14/ 08/ 2020

100

Nat i onal
Webi nar on
Wonen in
Soci ety:
Chal | enges

25/ 08/ 2020

25/ 08/ 2020

30

24

Webi nar on
Wren
Enpower nent —
| npact on
I ndi an Econony

26/ 08/ 2020

26/ 08/ 2020

24

56

A Lyf on
Canvas - Wonen
Equality
Pai nti ng
Conpetition

26/ 08/ 2020

26/ 08/ 2020

Craft Contest
on WOnen
Enmpower nent

26/ 08/ 2020

26/ 08/ 2020

Nill

Nat i onal
Webi nar on
Wonen
Enpower nent - A
Prerequisite
for Gender
Equal ity

26/ 08/ 2020

26/ 08/ 2020

25

39

Wnen' s
Equal ity Day-
Post er
Desi gni ng

26/ 08/ 2020

26/ 08/ 2020

UN75 Wonen
and Grls —
Cl osing the
Gender Gap:

d obal D al ogue

03/ 09/ 2020

03/ 09/ 2020

35

Aat hmadeep

30/ 09/ 2020

30/ 09/ 2020

115

10

WWbi nar on
“Denystifying
Gender -
Unravel i ng the
M sconcepti ons”

03/ 11/ 2020

03/ 11/ 2020

80

32

Gender
Equality

15/ 07/ 2019

15/ 07/ 2019

32

24

Zero
Di scri m nati on
Day

03/ 01/ 2020

03/ 01/ 2020

50

19

Know Your
Ri ghts Sessi on
1

08/ 07/ 2019

08/ 07/ 2019

116




Pen Tree

24/ 07/ 2019

24/ 07/ 2019

58

Know Your
Ri ghts Sessi on
2

05/ 08/ 2019

05/ 08/ 2019

95

Nill

Vi t napanAur St
hree- Semni nar
Present ati ons

by Students

16/ 10/ 2019

16/ 10/ 2019

18

15

Wnen' s Day
Cel ebrati on:
Fl ash Mob,
Street Play

08/ 03/ 2020

08/ 03/ 2020

26

Menst rua

Hygi ene
Sensitization

13/ 01/ 2019

13/ 01/ 2019

42

19

I nt er nati onal
sem nar on *“
Worren
Enmpower nent ;
the Unfini shed
Agenda of wonen
equal ity”

09/ 03/ 2020

09/ 03/ 2020

42

19

Post er Maki ng
on the

| nt er nati onal

Day for Wonen

01/ 10/ 2019

01/10/ 2019

26

Sem nar on
Donesti c
Vi ol ence

28/ 11/ 2019

28/ 11/ 2019

41

36

| @ Cage 2019-
I nter
Depart nment al
Qi z
Conpetition on
Current affairs
and Gender
Equity

28/ 11/ 2019

28/ 11/ 2019

16

24

Sexual Abuse:
Age No Bar,
CGender No Bar

09/ 01/ 2020

11/ 01/ 2020

18

Sakt hi - Whnen
Entrepreneurs
Meet

05/ 03/ 2020

05/ 03/ 2020

40

20

Webi nar on
CGender
Sensitization

24/ 06/ 2020

24/ 06/ 2020

60

20

Open Online
Di scussi on
Forum Inspire
2020

14/ 07/ 2020

14/ 07/ 2020

172

68

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

St Albert’s College Autononous is comritted to activities that pronote the use
of alternate energy sources and reduce carbon footprint. The energy expenditure
and waste managenent strategies of the College are regularly nonitored by
various conmittees. To neet the electrical energy needs, solar panels have been
set up involving the Department of Renewable Energy (Total Installed capacity:
40 KW 160 panels of 250 Watts). A substantial portion of the energy needs is
nmet by renewabl e energy sources. The Col |l ege has charted out a green protocol
to be adhered by all staff and students on canpus. The students are trained to
make eco-friendly pens and encouraged to use and steel water bottles. Single-
use plastics are not allowed in the canpus. The Coll ege also started digitizing
docunents to reduce the use of paper in adninistrative activities. The mpjority
of staff and students resort to public transportation facilities for comuting
to and from Col | ege. Faculty nenbers using private vehicles practice
carpooling. In addition to this, a day is set apart each nonth to be observed
as Public Transport Day when all are dissuaded fromusing private vehicles. The
Col l ege participates in Swatch Bharath activities as well. The existing
filanment bul bs are replaced by LED bul bs when they are worn out and the coll ege
is targeting 100 incorporation of energy-efficient LED lighting inits
buil dings. NSS, NCC, Nature Club, and all the Departnents regularly conduct
activities to spread the nessage of environnental consciousness and
sustainability. The ENCON ( Energy- Conservation) C ub supported by BPCL-Kochi
and various Departnents of Coll ege organi zed awareness programes focusing on
the environnment and sustainable use of its resources. BPCL al so gave out energy
conservation awards to the Departnents and individuals who had taken speci al
efforts to reduce energy consunption. The nessages of energy conservation and
sustainability are made |loud and clear to the student comunity by activities
related to Energy Conservation Day, Ozone Day, G een Day and Wetl and day.
Nature Club al so spearheads activities to ‘conserve and preserve the
environnment. The Col |l ege cel ebrates Wrld Environnment Day by distributing
saplings to faculty and students, along with various other initiatives such as
“SORRY”, “Swatch Bharat Abhiyan”, “Ammaykkoru-Pachakkari-Thottani etc. to
pronote sustainable practices. The ideals of healthy and sustainable eating
habi ts are propagated through tal ks/sessions related to Health and Nutrition.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes 2
Scri bes for exam nation Yes Ni Tl
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 Nil I 15/ 03/ 2 Pr epar a To 24
020 tion and fight
Di stribut Wi th
i on of Covl D 19
pocket Pandem c
Hand
Sanitizer
in
Vehi cl es
2020 Nill 24/ 07/ 2 Soci al Suppor t 47
019 Qutreach [to Fisher
hands on WOITEN
training
on
hygi eni c
fish
handl i ng
and
fishery
product d
evel opnen
t for
Fi sher
WOnmen in
Associ at i
on with
Nl FPHATT
and
Soci ety
for Assis
tance for
Fi sher
WOIen
2019 Nill 30/ 08/ 2 Visit Support 51
019 to to
Chavar a soci ety
speci al
school
2019 Nill 05/ 12/ 2 Al DS Fl ash 128
019 Awar eness [mob perfo
Programe |r mance by
students
as a part
of Aids
Awar eness
2019 Nil I 02/ 07/ 2 CGenar al Pr event 105
019 Medi cal |Conmuni ca
Camp bl e
Di seases
2020 Nl 03/10/ 2 A day 400
020 with Honouri ng
El ders t he
El ders
and distr
i bution

of gifts




to them

2019 1

Nl

27/ 09/ 2 7
019

Al bertian

Swat chat h

a M ssion

Chemi stry

Depart nmen
t

Cl eani ng
of Gty
r oads
near our
Col | ege

239

2019 1

01/ 09/ 2 1
019

Rasaj al
akam 1

To
i mpart
chem cal
literacy
to Sunday
school
students
of St
Franci s
Assi ssi
Chur ch,
Er nakul am

12

2019 1

Nill

25/ 10/ 2 1
019

Rasaj al
akam 2

To
i mpart
chem cal
literacy
to School
students
of St
Al bert’s
Hi gher
Secondary
school ,
Er nakul am

12

2019 1

Nl

26/ 06/ 2 1
019

Sea
Wal |
Bui | di ng
at
Chel | anam

Suppor t
to
Chel | anam
Peopl e.

128

View File

7.1.5 — Human Values and Professional Ethics

Cal endar .

st udent s,

Title Date of publication Follow up(max 100 words)
Col | ege Hand Book 15/ 07/ 2019 St Albert’'s Coll ege
2019- 20 prescri bes the code of

conduct for students in
t he Col | ege Handbook and
The Code is
applicable to al

whi ch i ncl udes

all students pursuing
under gr aduat e,
post graduate, or doctoral
studies. Along with the
general code of conduct
prescribed by the
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Statutory Regul atory
Aut horities, the College
has certain mandatory
requi rements. Al bertians
have an obligation to
conduct thenselves in a
manner conpatible with
the Coll ege’s norms.
Admi ssion to St Al bert’s
Aut ononous Col | ege
carries with it the
presunption that students
wi Il conduct thenselves
as responsi bl e nenbers of
the academ ¢ comunity.
As a condition of
enrol ment, all students
assunme responsibility to
observe standards of
conduct that wll
contribute to the pursuit
of academ ¢ goals and to
the welfare of the
academ ¢ comunity. They
are expected to practice
hi gh standards of
academni ¢ and prof essi ona
honesty and integrity and
al so to respect the
rights, privileges, and
property of other nenbers
of the academ c conmunity
and the Society. They
should refrain from any
conduct that would
interfere with university
functions or endanger the
health, welfare, or
safety of other persons.
Every student in the
Col l ege is expected to be
i nvol ved only in
activities that are
likely to maintain the
reputation of the
Col | ege. Each student
shoul d behave

respectfully with all

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Talk on Wrld
Peace by Depart nment
of Econom cst

08/ 08/ 2019

08/ 08/ 2019

100

| NFLUENCE OF
WOMVEN | N ARTS
LI TERATURE. ” by

31/ 01/ 2020

31/ 01/ 2020

130




Depart nment of
Mal ayal am

| nt er nati onal
conference on
“d obal
i ntervention nodel s
and best practices
in social work with
wonen” by Soci al
Wor k Depart ment

11/ 01/ 2020

11/ 01/ 2020

60

Honoring the
Cl eaning Staff by
t he Departnent of

Economi cs

02/ 10/ 2020

02/ 10/ 2020

200

Sem nar on
Donestic Vi ol ence
by the Depart nent

of Busi ness
Managenment BBA

28/ 11/ 2019

28/ 11/ 2019

85

. “ THOOLI KA” - An
initiative of paper
pen nmaki ng by the
Depart nment of
Conmrer ce Ai ded

29/ 09/ 2019

29/ 09/ 2019

150

Selfie with nmy
tree by Depart nent
of Physics

06/ 06/ 2019

13/ 06/ 2019

50

Book Rel ease and
Interaction Wth
Dr. C. V. Ananda Bose
I AS by Depart nment
of Mal ayal am

11/ 12/ 2019

11/ 12/ 2019

130

The Audi o version
of Fanpbus Witer
M T. VasudevanNai r s
work ‘ Manju’ by
Mal ayal am Language
Teachers

27/ 05/ 2019

27/ 05/ 2019

75

Tal k by
Adv. Har eesh Vasudev
- In association
wi th I ndian Society
for Cultural Co-
operation and
Friendship (1 SCUF),
Depart ment of
physi cs conducted a
tal k by
Adv. Har eeshVasudev
at Mangal avanam
Bird Sanctuary -
Depart nment of
Physi cs

13/ 12/ 2019

13/ 12/ 2019

32

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

A Green Protocol with a specific set of neasures is inplemented across all the
Departnents and O fices on the canpus. The Col | ege has adopted a nunber of
green practices on the canpus for ensuring environnental consciousness and

sustainability. Cubs such as Nature Club and the ENCON Cl ub enabl e the
students to share their responsibilities in maintaining a healthy environnent

and to take steps to avoid environnental degradation in their individual
capacity as well as in a group. Eco-friendly materials are used for decorations
and honouring guests. Steel glasses have replaced di sposable glasses in the

canteen and Cloth banners are used for all occasions. . The Coll ege al so
started digitizing docunents to reduce the use of paper in admnistrative
activities. The Coll ege has made significant initiatives to fulfill the slogan

in the Geen Protocol -Reduce, Reuse, Recycle. Mst Departnents facilitate
online subm ssion of project reports and assignnments as an inportant step
towar ds reduci ng paper usage in canmpus. Uploading [earning materials on E-
Learning Platformis al so another step toward naking the campus eco-friendly
Segregation of bio and non-bi odegradabl e waste at source, prohibition of
burning plastics, planting of plants on the canpus etc. are other practices to
enhance the green canpus. Awareness Prograns, Poster Designing conpetitions,
bservance of World Environnent Day, Ozone Day, Wetland Day, Wrkshop on eco-
friendly pens, paper bags and cloth bags, use of solar panels to minimze the
usage of electricity, Energy saving LED lights, etc. are the various
initiatives of the College to enhance the environnental, econom c, and soci al
wel | - being of communities, minimze use of natural resources and reduce its
i npact on the environnment. Clean Green Canpus is the watchword of St Al bert’s
Col | ege (Autononopus). The Col |l ege nmintains the canpus green, clean and eco-
friendly. The College celebrates all days connected with nature and the
environment and invites em nent environnentalists and activists to deliver
| ectures. “One Plastic Bag Less”, an initiative in association with the Cochin
Shi pyard and Tines of India was conducted. Students were stationed at various
venues in the city, requesting people carrying plastic bags to replace them
with ecofriendly jute bags that were provided with a printed nmessage One
Plastic Bag Less. In solidarity with the Honorable Prine Mnister’s Swachhat ha
Abhi yan, the College organized the Al bertian Swacchata M ssion in association
wi th Kochi Corporation and Kochi Metro Rail Limted. The Col |l ege practises
Hazar dous Wastes Managenent. The Departnment of Chemistry is currently nanagi ng
chem cal wastes by reducing the use of toxic chenmicals in practical classes.
Anal yses involving toxic netals are renoved fromthe syllabus of practica
cl asses. Organic chenicals used for practical classes are reduced in vol une.
Sol vents used for the analysis are recycl ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Digital Campus - It was on August 20, 2014, that Prime Mnister Shri
Nar endra Modi gave approval for Digital India, a flagship programme of the
CGovernnent of India with a vision to transformlindia into a digitally enpowered
soci ety and know edge econony. St. Al bert’s College (Autononous) has al ways
considered digitalization as one of the prerogatives in institutiona
devel opnment, and initiated its digitalization process in the same year
starting off with adm ssions. The Col | ege Managenent has given priority to the
vision of the National M ssion on Education through ICT (NMVEICT) to | everage
the potential of ICT, in teaching and | earning processes for the benefit of al
| earners. Keeping up with Kochi evolving as a smart city, St. Albert’s College
(Aut ononpus) al so ainms at beconing smart, beginning with educati onal
initiatives and then spreading to other aspects too. Title of the Practice:
Drishti — “Drive for the Digital” Cbjectives of the Practice: ¢« To align
ourselves with the national mission - Digital India. « To devel op an in-house




ERP Solution. ¢« To develop a tailor-made E-learning platformfor St. Al bert’s
Coll ege. * To enable blended |earning. ¢ To inpart technol ogy based education
to students. ¢ To enhance the digital infrastructure of the canpus, to pronote
online learning. « To design and create a full-fledged exam nation nodul e
i ncorporating the processes from question bank creation till grade card
generation. ¢ To transformthe college to a paperless canpus. ¢ To expand the e-
governance practices in the campus. ¢« To digitalize the various processes of
the Coll ege to enhance transparency and avoid duplication. ¢« To inprove the
digital literacy and digital skills of the students. The Context: St. Al bert’s
Col | ege has al ways consi dered nation building as one of its nissions and hence
the Digital India Progranme was given priority in its Institutional Devel opnent
Pl an. The nanagenent and | QAC of the Coll ege have taken special attention to
bring in state-of-the-art facilities to equip the college to be digitally snart
in every aspect including educational services, managenent information systens,
digital docunentation for the paperless office, examnations etc., to nane a
few. The College has been in the forefront in equipping the teaching and
student communities with updated skills in the realmof information technol ogy
gi ving utnost inportance to the snmooth conduct of blended |earning as
envi sioned by the UGC. This has initiated a transformation in the teaching and
| earni ng processes of the Institution, as well as the conpetence of students in
their respective streans of learning. The Practice: In the acadenic year
2019- 20, the Col |l ege added several new features to the EduAl berts Portal,
thereby inproving the digitalization process which was initiated in the year
2014-15. Adding to the existing features, the college added nore features such
as Online Students Gievance Portal, E-Filing System the Learni ng Managenent
System and Student Transcript generation. Online Student Gievance Portal was
added to the EduAl berts Portal. This enabled students to submt their
grievances through the portal as well as track the progress of the grievance
redressal process through the sane. E-Filing System was added to the EduAl berts
Adm ni stration Portal, which enabled the adm nistrative office to file all the
necessary docunents in a paper |less manner. This would aid the easy retrieval
of the stored docunents at a later point in tinme if needed. The Coll ege al so
started the process of developing its own Learni ng Managenent Systemin the
academ c year 2019-20 to hel p students gain access to their |essons and study
materi al s online. The Learni ng Managenent System al so hel ped the col |l ege get
closer to the achi evenent of effective blended teaching-Iearning process.
Ceneration of Student Transcripts was added to the EduAl berts Exani nation
Portal. Through the establishnment of the sane, generation of transcripts becane
easier and faster so that the students were able to receive the transcripts
wi t hout much delay. In 2019-20, the network bandw dth of the coll ege was
i ncreased from 1000Mops to 1800Mops, inproving the snoot hness of all digital
activities associated with the Institution. Evidence of Success: ¢ Students
made use of the online grievance portal to submt grievances. Positive feedback
was given by students regarding this facility. ¢ Generation of student
transcripts using the online portal received with positive feedback fromthe
students as the transcripts were available faster. ¢ Network bandw dth was
i ncreased, giving access to nore users at the same tine. ¢ Problens Encountered
Resources Required: ¢ Dedicated facilities for e-content generation are
required as quality E-content is required for the LM5S system 2. Sparsh:
Solidifying Solidarity - Objectives — 1) Induction of Social Qutreach Conmmttee
with the aimof organizing outreach progranmes of departnents. 2) Help bridge
gaps found in accessibility to basic requirements in society. 3) Ensure
committed continuation of previously initiated outreach activities. 4) Actively
participate in the field with communities for the upliftnent of society. 5) To
generate a deeply ingrained urge to be informed about and be involved in
community issues and causes anong faculty/students. 6) To pronote a spirit of
solidarity with the oppressed, those in need and the under-privil eged, anobng
facul ty/students. 7) To foster spontaneous and joyous response to vol unteering




and social action. 8) To ensure participation and awareness of stakehol ders
within and outside the Al bertian community. 9) To provide creative ways to
tackl e issues affecting general social wellbeing such as environnent
protection, acadeni ¢ and social extension, gender sensitization, energy
conservation. The Context - St. Alberts Coll ege (Autononous), Ernakul amtakes
Social Qutreach as nore than a responsibility. The students and staff of the
col | ege have al ways been deeply involved in various outreach activities in
society. Slowy, these activities were organi zed, branching off into separate
departnent and college |evel activities. Keeping in line with the notto of the
college, the Albertian fam |y takes outreach to the heart of its action plan.
In truth and service. Practices — Environnental Sustainability ¢ Genera
Activities: Various Departnents, the NSS and the NCC Arny, Naval Air w ngs of
the coll ege conducted various activities such as awareness sem nars prograns
wor kshops on paper bag nmaki ng and paper pen making to stick with the nmessage of
ensuring environnmental sustainability. ¢ “One Less Plastic Bag” is an
initiative in association with the Cochin Shipyard and Tinmes of India. Students
were stationed at various venues in the city, requesting people carrying
plastic bags to replace themw th ecofriendly jute bags that were provided with
a printed nessage One Less Plastic Bag. ¢ Filament Free Canpus: Under the
efforts of the Social Qutreach and Community Engagement Wng of the coll ege,
followi ng an extensive survey and audit conducted by the nenbers of faculty,
the coll ege was declared a Filanent Free Canpus by Shri. M M Mani, Honorabl e
M nister for Electricity, Government of Kerala. ¢ Al bertian Swachhata M ssion
2019: In connection with the Honourable Prinme Mnisters Swachhat ha Abhi yan
Col | ege organi sed Al bertian Swacchata M ssion in association with Koch
Cor poration and Kochi Metro Rail Limted. o “Swachhatha Swayani — Persona
Hygi ene Cl eanliness Awareness classes by tutors, Poster nmaking conpetition,
exhibition and el ocution conpetition on “Personal Hygiene”, o “Swachhatha
Kudumban? — Hygi ene C ean Fanmi |y #M/C eanHonmeChal | enge and publication of e-
handbook on — “Personal Hygi ene” o “Swachhat ha Changat hi kootanf — Hygi ene C ean
Hangout Pl aces near the student houses with their friends o “Swachhat ha
Cl assRoont — Hygi ene Clean Cl assroons Cl eaning C ass roons, Departnents, Labs
and offices Preparation of Cl eaning Tinme Table (Mdnthly) in each classroom and
Formation of C ass Room Cl eaning Committee o “Swachhat ha Kal al ayant — Hygi ene
Cl ean Col | ege | nauguration of Segregated Waste Managenent System o “Swacchat ha
Naadu” chal l enge where students and the staff nenbers of the college cl eaned
the Banerjee Road from Hi ghcourt Junction to Lissy Hospital Junction, St.
Al bert’s Lane, IS Press Road and Maht ama Gandhi Road till Mhat ma Gandhi Road
Metro Station. o “Swachhatha Rally” Al the departnents of the Coll ege
organi sed Swachhatha Rally from desi gnated area of each departnment to St
Al bert’s Sports Canpus, Kal oor Hel ping Society and Medical Assistance e
Chel | anam Sea Wall: Students of St. Albert’s College (Autononous) visited
Chellanam badly hit by the fury of the sea, and actively assisted natives, the
Police and other volunteers in filling geo-bags and setting up a sea wall to
protect the communities fromthe inflow of sea water. « Hands on Trai ni ng:
Fi sherwonmen wor ki ng under Society for Assistance to Fi sherwonen (SAP) were
sel ected for a training programme conducted by N FPHATT a Central Governnent
Organi zati on al ong with SAAF Society and the Fisheries and Aquacul ture
Departnment of the college. ¢ Under Unnat Bharat Abhiyan: 7 villages, Ernakul am
Kadamakkudy (CT), Nayaranbal am Edavanakkad, El anmkunnapuzha (CT), Ezhi kkara and
Kottuvally (CT) were adopted and extension activities including socio-economnc
status surveys, nedical canps and wor kshops with the support of City Hospital
and Lourdes Hospital, activities to up-bring differently-abled children in the
community, distribution of essentials, study materials and assistive facilities
to the schools, fests and flash nobs by differently-abled children and drug
awar eness wor kshops with the regional Excise Ofice were conducted. -«
Aat hmadeep: Academ ¢ Extension Programinvolving training on soap nmaki ng and
fresh flower arrangenment, initiated a few years back by the Departnent of




Chemi stry and Research Center. This ainmed at enpowering young wonen with a
vision of ‘Earning with Learning.’

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. al berts. edu. i n/ wp-cont ent/ upl oads/ 2021/ 12/ Best -
Practices-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Jnanam Sar vaj anart ham (Knowl edge for All) - In continuation to the unique
practi ces adopted by the College in addressing | ocal needs, the College started
ten nore Vocational UG programmes Travel And Tourism Retail Mnagenent,

Fi t ness Managenent Personal Training, Comrercial Aquaculture, Fish Post Harvest
Technol ogy Managenent, Medical Psychiatric Social Wrk, Professional Accounting
Taxation, Software Devel opnent, Sports Nutrition and Physi ot herapy and
Jour nal i sm Mass Conmuni cati on. Two Vocati onal PG programres Logistics
Suppl ychai n Managenent and Renewabl e Energy Managenent and an integrated PG
programre aimng at the contenporary nmarket of big data analysis were al so
started. The Col |l ege continued executing innovative teaching practices with the
use of ICT and smart classes and inplenented a new e-learning platformwth
staf f-devel oped content. New certificate programes and online courses were
also started. A syllabus revision was initiated for UG and PG programes and
the Exami nation Platformof the college was fully autonmated. QJTs and
i nternshi ps were nade mandatory for required UG programmes. A nunber of MUs
and academi c col |l aborations were initiated with many industries and
institutions The Col |l ege received sanctions fromUGC for starting five nore PhD
programes in Managenent Entrepreneurship, Commerce, Physics, English and
Physi cal Education, and initiated the necessary steps to start these
Programmes. The Coll ege offered a provision for Post Graduate students from
other colleges to do their projects under the supervision of teachers here.
Post Graduate students of the college conpleted their projects in premer
institutes in India with schol arships. A science exhibition naned Al bertian
Educati onal Expo was conducted by the coll ege where tal ented youngsters from
school s and col | eges presented their innovative ideas. The Col | ege conducted
the Al bertian Knowl edge Summt, its annual international conference on
mul tidi sciplinary research, where del egates and scholars fromdifferent parts
of the gl obe gathered online and shared their research output, know edge and
i deas in various disciplines. Various Departnents constituted Journal C ubs for
PG students to ensure their engagenent with articles fromreputed journals. The
Col | ege was one of the earliest initiators of webinars during the | ock-down.
The webi nars focused on current issues in various disciplines. Mre than 200
webi nars, workshops, |ecture series etc., were conducted. Furthernore, Walk
Wth the Scientist, Meet the Al chemist are sone of the highly successfu
academ c extension progranmes of the College that cater to students who exhibit
out standi ng aptitude and talent in different learning areas. In addition, the
Col l ege offers skill and conpetency devel opnent programes |ike the Al bertian
English Learning Programme, Civil Service G oom ng Programme and Al bertian
Happi ness Programme for our UG students and Pi oneer Buil d-up and Juni or
Scientist Programres for high school students. As part of Subi ksha Keral a
Sur aksha Padhat hi, a progranme ainming at food security, the Coll ege organi zed a
series of panel discussions focusing on nmcro snmall scale industries,
livestock, agriculture and fisheries where stakeholders from various sections
partici pated. Therefore, St Albert’s Coll ege (Autononous) adopts a
compr ehensi ve approach to teachi ng where educators seek to address students’
enotional, social, ethical, and academ c needs in an integrated |earning
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format .

Provide the weblink of the institution

https://ww. al berts. edu.in/wp-content/upl oads/2021/12/1nstitutional -
Di stinctiveness-2019-20-1. pdf

8.Future Plans of Actions for Next Academic Year

 Upgrade Question Bank incorporating Bl oonmis Taxonony and Course Qutcones e
Pronote research through seed noney, workshops etc.  Pronotion of |Innovation Eco-
systeme Infrastructure Augnentation e« |Introduce new acadeni ¢ Programres
consi deri ng demand and National Education Policy ¢ Enhance internationa
partnershi ps and col | aborati on and student exchange progranmes ¢ Pronotion of
i nnovati on eco-system and nore incubation initiatives o Update the teaching
| earning process in line with the advancing IT technol ogy and maki ng the use of
software with advanced facility to prepare ICT |lessons. ¢ To introduce
exam nation refornms such as online exam nation in order to expose students to
this practice « To introduce a schene for the faculty nenbers titled Al bertian
Seed Grant for Research (ASGR) aiming at pronoting research culture anong the
faculty menbers ¢« Organize inter and intra institutional workshops/sem nars on
quality related thenes related to the 7-criteria outlined by NAAC. ¢ To introduce
nore Vocational Programmes so as to achieve recognition and respect to India s
vi brant youth and nmake them nore enpl oyabl e- ready as per industry standards,

t hereby maneuvering the skills, |abor and enpl oynent | andscape of India. ¢« To
have year-1ong Pl ati num Jubil ee cel ebrations including public events and
community activities, as well as noments of reflection on the College’'s 75 years
of service to society
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